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The purposes of the second part of a tkree^phase 
ne the attitudes of Toronto seQondary schoQl 
and uneBployaentr and to ezanine the differences in 
ield/by males, females, and students vith Varying ^ 
or job search experience* A total of 1,8 iS vece asked 
to tespohd to an ' attitude gues-^ionnaire. The ovetalL response reite /f, 
was !5aX oj: 975'. The lOO^-item guestionnaire was statisticaMy,^ 
so tliat the version used 'In the analyses contained 12 subsjpaties aade 
up of 59 items. The Students* response^ were analy;ZBd< f or 
folloving subsqales:^ (1) Should schools prepare students '^or the vprk 
vorld?; (2) Jobs available for young |)eople are undeslrablei (3) 
Doing other things is more int.eresting than holding down a good Job 
from a^e 16 to 24; (4) Taking^ an in'convenient or undesirable job 4^ 
pref*<arable to being on ^unemployment insurance ; (5) It is important to 
hold down a high quality job from age 16 to 24; (6) Jobis available 
ifor yoniig-people are high quality; (7) Those in^ authorit^y are doing 
things t^o reduce unemployment; (8) louth unempRyment exists because 
of th^ attitudes ^of the young; (9) Being on unemployment insurance is - 
preferable to taking an undesirable job; (10) The rate of youth 
unemployment Inspires the young io try harder; (11) The rate of youth 
ujnemployment results in feelings of depression among .:the young ; (12) 
Tauth unemployment exists because foreign countries benefit from 
Canadian resources. (The data are summarized* in this report tor each 
smbscale and cdnclusions are made; results of the £irst \survey on 
desires and experiences concerning' work are found .in EBIC document ED 
162 1320 (Author/BM) 
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INTRODUCTION . , * . 

In June of 1977, the School Programs Committee of the Toronto 
Board of Education adopted the following recommendation: * ' ' • 

6tudzYvt cuttUudoAi to mKk and unmptoytmrvC fae appKove^d^' 
; and thai tkU fae done, iexu^bZz, in co-opoAation 
uUth thz CkUjd In th^ CUty P^jzct, ilvu^vzulty oi 
To^anto.^' ' v 

(Minutes qf the Board, » 
A June 16,>1977, p. 502) V ' . 

The data for this study Xi^ere gathered ty the Reseeurch Department 

in 'two phases: • ^ , » ^ ^ * 

Phase I: Survey of all Toronto secondary school st\jdentsr 'to" 
determine some of their desires for, ^d>»experienc6s ^ 
with work. ' ; ' . ^ 

Phas6 II: A questionnaire to twelve stibsets of Toronto ' 
secondary school students (chosen according to 
responses in Phase I). 'to de-^ennine their ^attitudes ' 
to work and unemployment, their ideas about how to 
get jobs, the kinds of jobs they *think they can ' * 

get, and their hopes for their life at 30 years of 
age. ^ ■ - ' - ' 

» . ■ * 

This report, which provides information about the students' attitiade 

. t»i * . • 

to work and unemployment as collected ^^n ^hase II, with an attitude question- 

naire on work and unemployment, is the ^econdgpf three repoi-ts describing 

■ r * ■ „ • . ' ;.■ ■ ■ ■ ■ ^ 

the results of this study. The first report dealt with' the data collected* 

in Phase I and the third report wiil 'deal^With thq> z:6m£ui|iing information 

collected in Phase II- ^ ^ \ 

•• ' \ " I ' ■ 

: , ■ \ ■ . 



* Larter, S., FitzGerald, J., and Friendly , M. Studery^s* attitudes to 
work and unemployment: Part I - The survey , Tdron/feo: The Board of 
Education for the City of Totonto, Research Department (#151) . 



Literature ftevlew . 



TfuA Xcte/uUu/tey^ev^etc hoA been ta^ctten cud coyv(yt^(^^d to tkU 6tujLy by 
MoAXhcL FA^enrfi/c«id l6 an zx;tAJZcJ: iJ/tom The ChWi'' in Jk(i CUy: Cfionge^ and 
CfmtdengM be/ '{fJilUam HLdizZ^^on, SauZ Lev^e, Anmi-Ro4e i>p^ and i«e 
4-CaiJ5 06 m CfwZd -cn the Cct{( PKbgAcan. ToKovvto: UnivoMitif ToKOYita 
Pkz6^ {In. p/tW4) • . - ' 

One of the concerns about youth in the 66 's and 70 -'s has been 
that the work ethic is dead, or has changed, or doe^ hot apply, ^liis has 
been reflected in n^wspapQX' -articles' describing hoW, in a tiine of high' 
youth uneroployrhent; jobs?^ listed at Manpower Centres ^go unfilled, and has ' 
motivated some research on. the attitudes of -youth ,to<rard work (Burstein 
et al , , 1975) . . , / . ' 

The definition of the work ethic with which most modern writers 
have poncerned themselves is that developed -by Max Weber in, the context 
o f 17th century German Calvinism; that is, industriousne^^ was a way tp 
gain personal satisfaction, as -well* as a social obligation \and> most 
importamt, was a way of establishing spiritual virtue (Burs^^eih et al , 
1975) . ' Certainly, industriousness has and doCs exist in soqieties other 

than those in which the psychological condition^^ made possibI.e the develop 

- ' ■"■ ■ "I' ■ 

ment of capitalism civilization. As Burstein et al have pointed 'out: 

"dbno^t iio^Yi^cal tco/tfe . oitcCadei /uxve been iqw/id 
among imatt iiiUuAaZ gJiQwp6 ubS^uaJULy^lahzJUizd | 
pAjjfujtbjQ. by madi^ JLMub^tnJjod^ ^;tandaAd& 

(Burstein . et al , 1975 , I r 
..p. 11) :. 

And, certainly, personal industry is a Keystone of the social arid ecpnontic 

life of modern China and other socialist sr^^tes. .Fears about the decline 




of the work ethic are not limited ^ to 19^2/ . ^As 'fllgher has pointed o^it 



. .eve/ur coun;txy ^eipd^rkti ito ^tHt^^tcimznt that thk ' 
wo^-jJeve/L dou npt^^uJin in tjfiz'' yotxngzn, gzmnjoutLan." 

(Tilgher, 1964, p. 143) 
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Why then is there such Videspread concern that young people 
•"today doa't, or won't .want to work? Or, morla specifically, 'that they 
won't want to work for the s^e rewaurds, or in the same way, or at the.- 
same kinds of things thdt previous generations did? 

. . There is some idling that the work ethic as it has been known j 
in North America has indeed been affected in some- way by the not yet 

understood movements of the 1960 's among the you^ population. Whether • 

, . . \ . . ' .... « * ', 

or not the work ethic his evolved enough to be .called, as Yankeloyich j 
has done, thp "New Values," remains to be seen? nevertheless, thete is 
evidence, that the younger segment of the population is in the process of 
striking a balance between the Calvinist work ethic and some as yet 

^unspecified new way of spending their work lives (Yankelovich, 1974) . 

' ' * . * 

A recent Canadian study suggested that some of the popxJt^ar stereo 

types regaurding the preference of youth to collect unemployment insurance 

■ • 

and remain idle rather than work were inaccurate, and second, that the old 

f ■ * ' • 

work ethiq'was changing in some waf. Motivated by concern over an unemploy 

^ '■ , 

me^nt rate in Canada which refused to drop below 5%- (and has since risen 

^ ■. ■ ^ ^ . . ■ ; 

much higher) , coupled with labour shortages in, some "geographicapl and 

'occupational 'areas, the Department of Manpower auid Immigtation suggested 

that pqijiaps young Car\adians had either lost the traditional work ethic or- 

were not b^ing satisfied, irt some way by the work available in the current 

job market, the authors stated: 

"In* ^aMiqji^ ca&e. we cui^ doMinQ.viWi a change. ^^apUXadu 
u)kidi may hav^ bzzn 6ui^^CyL^nttLf uujdt6pKzad-to a^^cct 
uneinployrmifvC ^icLthtici . . . .ikoAz i6 iLttZji 6udi 
ottA^udincit daXa i.Yi Canada. . . .but dVtXaXn ^ecejtt dhangu 
l^nd cAQ^d^tz to tk^^ a66mption 'thcit tAjoud4J:^o tjooxk 
attitude have, been modl^^zd. ^^ , . 

* . . (Burstein etal, 1975, p. 7) 



• The Work Values Survey found, first # that young workers 
(age 16 to 19 and 20 to 24) were no less likely to derive less satisfaction 
from work for the attainment of success than older workers. Indeed, the 
post-adolespent group were more likely to depend* on.work . to achieve self- 
fulfilment than any other group. 

, Considering this, together with the greater willingness of young 

workers to change jobs, compared to older workers, and with Yankelovich' s 
American finding that young workers tend to feel that the greatest obstacle 
to job advancement lies in lack of education, and often would be cmxious to 
advance their careers, even with a cut in pay, in order to get fiirther 
education, or job training, it may be inferred that youthful ekpectatipns 
are for careers, rather than jobs (Burstein, 1975 and Yankelovich, . 1974) . 

Young Canadians were generally siipilar to older groups in preferring 
to work than collect benefits (although feeling entitled to public assist- 
ance if unemployed). So, it seems that Canadian youth value work , and , 
indeed, want to work. However, the interesting differences between yoi^nger »^ 
and older populations in Canada had to do with what they were working for. , 
The importance of doing interesting work 'and using bne.'s taJrents decreased 
with age, cuid an emphasis on more pay increased.* ^ese emphases were 
supported in, a separate survey of youth woi^'king i«- OFY^ programs who, although 
they were generally oriented toward work in the same ^^ays as yras the . / . 
general population (in terms c£ commitment and derivation of personal satisfaction) 
in am id^al job situation the OFY youth ranked I'a chance to be of service to ^ 
other people," and a "sense of acc9n^lishment" ahead of "salary" in . : 

importance (BTj,rstein. et al , 1975) . 

These Canadian findings indicate that the popular stereotype , of 
youth as idle layc^50Uts who prefer t6 Collect handouts from government seems / • 
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hot to be true. What does seem to be true, however, is that Canadian youth 
have high personal aspirations about the kind of work they will do. 

In an^attenv^. to determine whether the new orientation, towards 
work expressed by a small minority of youth in the 60 's had spread beyond 
the «nks of the counterculture, and .indicated that social transformation 
was in the making. Block ,and Langman suggested that rejection of the har<}- 
work ethic of the dorhinant culture had been the pfovince of a privil eged 
group at elite universities in the late 1960"s. Their results with college 
students at an American "blue ^ollaur" university in 1971 showed that there 
had been "a rapid' diffusion of countercultural values by 1970," including 
more emphasis on expressive interests like creativity, concern with one's 
special abilities and the desire to help others, and less emphasis on 
.instrxjmental values like money, status and prestige (Block & Lcmgmcm, 1974). 

This finding was extended by Yankelovich ^in 1974 in the latest 
of a Series of reports on the changing values fJf Americcm yotith. Yankelovich 

' . .■ 'V- - 

found that diffusion of what he called New Values had occurred, extending 

New Values "from a university elite to working and high school youth between 

1969 and 1973, In the early 1970' s, he reports, the traditional work ethic 

had been somewhat strengthened on college campuses but had weakened (from 

its previously strong po^1:ion) among non-college' youth. Indeed, what 

appears to be in the process of occurring is diffusion of new or counter r 

culture vilues to other segments of the population than the original eMte . 

student gr(jup, and a synthesis of -new and old values. That is,* although 

youth are willing to work hard, they expect a reasonable payoff for hard 

work (Yankelovich, ,1974) . 

The new North American dream* emphasi^ses personal^ satisfaction 

*• » 
* . • ■> . * > 

amd interest in one's work, and whereas there is a desire in young people 

* ' ^ . / • 

for monetairy recognition for services rendered, goals related to materialism 



are balanced by other satisfactions. Whether or not these goals are 
realistic when considered' together with evidence about youth's possibilities 
-in the labour market/ the role of schools in preparing them for a life's 
work and the roje of Social class and gender in attaining satisfact-ion, 
remains to be seen. It 'has been suggested that young workers who suffer ^ 
long periods of unemployment, or who work at lo'w level, dead-^nd jobsr 
will be affected permanently by their exper^^ences; uneinploy^d young people v. 
today may carry poor work patterns into the future^(P4ker, 1968) . The 

laibour force entry point has profound consequences for the individual's 

/ . ' , ■ 

work history; although^ certainly there are exceptions, 'generally a low £jay- 

ing, dead-end first /job means a different kind of ^ork-^history thaxi a 

first job which is prestigious, and carries the possibility of upgrad^iig 

and training. When the population and participation rate changes are , 

put together, it is indicated that the young labour force will continue ^ 

to grow to 1^81. V 

/ The preceding 'literature review, suggests that ^ more could be 

known abc^ut tlte attitudes of today ' s youth ' — particularly Canadian youth — t 
/ . »■ ■ 

work afid unempl6yment. How do Canadian youth feel atbout the job's which are - 

/ • ' . , 

available to them? Would they prefer being on. unemployment insxirance to hold 

in<| jobs with <rarious kinds of drawbacks? Do they feel that it is important 

to hold down a high quality job wkile they are young or would they prefer to 

do other things? What do they see as the responsibilities of the school 

system in prep^ing them for the work world? How do they feel about the rate 

/ 

of youth unemployment? 



10 



■ Purposes of Part Two of t±e Study 

The purpose of the second part of the study W^s to exandne the 
attitude^J of Toronto s^c'aiidary school students to work and unemployment 
as determined by an attitude questioruiaire about t^ subjects: 

(1) the V rate of youth unemployment'; \. 

(2) the job^ available to young people ,\ / ' - i 
(3) being on unemployment insurance; ..^^..\.. 

(4) the role of the, school system in preparing students .i . 
for the work world; : 

; (5) the importance of holding down a high quaiity / 

. while young-; * - 

" ■ ■'■ '•■ ■ ■ .;■ ' -1 . 

(6) the interest in doing other things instead of hold- ;^ 

ing down a good job while » young; 

(7) the' causes of youth unemployment; 

(8) whether those in -authority are cioiftg things to 
reduce unemployment. 

, ' * ■ . • .' 

A further purpose of this part of the study was to examine the 

attitudes of: 



^8* 



(1) men, 

(2) women, ' 

(3) students in Levels 1, 2 or 3, 

(4) students\.n Levels 4, 5 or 6, 

(5) sjiidentis ^ho had wanted and had had both a summer 
job and >a part-time job at which they could work 
while >arttending school-, ' ^ 

(6) stude(nts who had wanted but had not had either a summer 
job ok a part-time job, ^.at which they could work while . 
attending school, 

(7) studenlis who had not wanted^and had not had either a, 
summer job or a part-time job at which they could work 
while attending school. 

>• , ^- ■ . . . • 

To be more specific, the purposes of* this study were: 

* • ■ . ' ■ . 

(1) to develop and refine an instrument conqoosed of several siabscale's to 
measure high school students' attitudes tq work and unemployment; 

(2) to test the nuJJ. hypotheses that the differences between the means 
on the svibscales of the attitude measure for men and women are equal 
to zero against the alternative hypotl^eses that they arp different 
from 2'ero;' " ^ ^ * , * 



(3) to test the null hypotheses that the differences betwedri^. on : 
the sribscales of the attitude measxire for Level- 1> 2 or >: atud^ and. 
Level 4, 5 or 6 studeKts are equal to zero against the altemative 
hypotheses that they are different from zero;' * • 

(4) to test the null hypotheses that the differences between : the means ; 
on the subscales of the attitude measure for tjhree groups of students 
-with different experiences with t±ie work wb^ equal .to z^o^j^p^::--'--- 

y.- against the alternative hypotheses ttiat the" differences between at ; 
least two group means on the subscales are diffiereht frpm'zero; 'y;^ 

(5) . to test the null hypotheses that there are jip interactions betv^e^ 

scores of the subscales of ' thevatt:itude measure for sp^i.-:leveii/.<^^;^ ' 
study and experience with the ^rk world— against -the-alternattiven-^^ 
hypotheses tha£ there are interactions. ^ ^ '^^7 



METHOD , . 



The Instrument 

• ■ ' ■ ^ ..•.■■■'/ ■ ' 

A copy of the questionnaire on work and unemployment In. Its. ' 
« original form as admi|;iistered to the students is shown 'in Appendix 'A*^^: ^^ 
questionnaire is composed of lOO statements. Each item requires pne pf 
five responses — strongly agree> agree, undecided/ disagree r :fhd^^ 
disagree. The items were constructed by the inv^^igatpr^ .af:ber^^^ 
several journal- and newspaper articles about work, unemp:l<;Ufttqnt ai^^ 
yotihg.. ^<ilie 100 items were created through several steps Involving sowing, 
editing and rewriting. The 4raft questionnaire was then pilot tested with 
a- group of high'school students who had below average reading skills; • As 
a result of the pilot test, several 'more revisions were made to the items. 

'. * ' ' .• 

frhe statistical refinement of the questionnaire is described in 
•Appendix C. While the original attitude questionnaire contained 100 

* . ' ' 3- ■ ■ ::• 

the statistically^ refined questionnaire contained 59 dtem^ divide^ intO^^;.' 
12 subscales. • ■ 
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...Jlf^' The Sample • / 



t 



' Twelve gfroups of . Toroji to secondary school students Were asked 

- • •. , • • ' . \ ■ \ 

to* respond to the j6paestionnaire.* The characteristics of the groups\ are 

' - ' ' \ '\ 

shown in Figure 1. These students were identified by using the responses 
from" the survey ca'fyied out by the Reseaurch department in November pf\ 
197,7 which was answered by 86% of tSie Toronto secondary school students 

•> ■ - ' ti ■ ..- ^ 

A( CQpyi of th^' survey questionnaire is shown in 'Appendix B, The following 
; %fQ,ur questions on that survey questionnaire were used to identify students. 
. for tl\is part of the study: / * * 

/ * , (1) Did you want a job last summfer? ^ ^ 

(2) Did you have a job last summer? 

(3) Have you ever loo^Hed for. a part-time /. 
, . ' job at which you could work while 

^ -going to school? » , ^- ■ " * 

' (4")/* Have you ever had a part-time job 

' ' while going to school? • " ^ 

A tot^l of 1,815 students wfere' identified as Ijelonging to the 

twelvfe groups- Each <^rf these s^uder^ts-^was asked to^respond to the attitude 

/ * . ■ ' • ' • • ^ 

questioiinaire The number o£''students' identified for each group^ the number 

of 'Students wfto answered tth^ *^ttitude questionnaire in edch gr'oupV and -the 

percentage of students who responded in each groyp are Shown^iij Table l. 

The numbers of students identified for each group range from a^'low of 133 

to a high of 171. The avunber of students who responded in each group 

range from a low of -52 to a high of 114. The respo^nse rates for each 

^roup ^rahge fi^om a low of 34% to a high of 69%. The overall response, 

rate.w/lS 54% or 975 students. 



i.w^d 54% i 



* The results of this suj^vey can be found in two reports: ' Study of Returning 
St{idents; Part I - Some Descriptive Characteristics by Sylvia Lart^r and 
jQhri FitzGerald (Researchr Report #148) and Students' Attitudes to Work 
[Unemployment: Payt I - The Survey by Sylvia Larter^ John FitzGerald 
Maurtha Triehdly '(Research, Report tl51) * Both these reports are avail,- 
jXe -f^om the Besearch Department of the Board of Education for the City 
' of Toronto . ' * ^ 

'■ '■ ij . ' 
■> ■ I r . L 




1 

MEN 


WOMEN 


JL Lev 

Y . 

Y • 
Y- . 

Y 


a 

el\, 2 an4 3 

wanted -a job last ^summer 
had ^. job last summer • 
had looked fpr a paj^t-time job 
had had a part-time job 


2 t 

Y 

Y . 

Y 

Y 


^vel 1, "2 and 3^ 

■ *• 

wanted a job ^st summer 
had a job last svimmer 
had looked for a part-time job 
had had a pM^-time job 


^ Level 4,. 5 and 6^ ' 

f£ I wante'd a job last summer 

.Y 1 had a job last summer 

1 J nAQ looxea coc a pax^-time joo 

Y I had had a part-time job 


4 ^ 

Y 
Y 
Y 

Y 


evel A, 5 and 6 . 

wanted a job laat summer 
1 had a job last summer 

\ had lankpd f.c\T a. naf-h^-hi Tn<a inb 

had had a part-time job 


5 Level 1, 2 and 3 

Y i wemted a job last stimmer 
N 1 did not have a job last summer 
I j naa loojcea cor a paruT^xme joo 
N ( had not had a part-time job 


6 L 

Y 
N 
Y 
N 


evel 1, 2 and 3 

wanted a job last sTxmmer 
1 did not have a job last srammer 
had looked for a part-time job 
had not had a part-time job 


^ Level 4, 5 emd 6 

Y 1 wanted a job last soommer 

N 1 did not have a job last.siimmer 

Y , .1 had looked for a pan:-time job 

'N 1 had not had a peurt-time job 
* 


9 Level 4, 5 emd 6 

Y Ivanted a job last summer 

N Tdid not have a job last sujnmer 

Y j had looked for a part-time job 
N 1 had not had a part-time job 


^ Level 1, 2 and 3 

N ' /' did not want a job last summer 
N I did not have a job last summer 
,N 1 had not looked for a part-time 
I job 

N \ had not had a part-time job 


10 

N . 

N 

N 

N 


Level 1, 2 and 3 

did not want a job last summer 
did not have a job last svnnmei^ 
had not looked for a part-time> 
job 

had not had a part-time job^ 


11 L 

N 1 

N \ 

N 1 

/ 


evel 4/ 5 and 6 " ^ ' 

did not want a Job- last summer 
did not have a job last, summer 
had not looked for a part-time 

had hot had a pArt-tiihe job 


12 

N 1 
N ' 
N 

1 

N 1 


Level 4 , . 5 and 6 

did not want a job last summer 
did not have a joB last ^ummer ■> 
had not loojted for a part-time 

job \ 
had not had a part- time job 



Fi^fute 1. CharaOteriaLis-o the twelve student groups. 



♦ Throughout, t^e rea^ai.. .^^^ >c luo report, tiae students' work experience will 
be referred- to by the abi.re iations shown here. A "Y" indicates tha^t the 
student answered' "yes ' to the question, and a "N" indicates the student 
answered "no,*" ' ^ 
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TABLE 1 ^ 



THE SAMPLE - NUMBER OF STUDENTS IDENTIFIED AND NUI^ER OF 
STUDENTS WHO^-MiSPONDED TO THE ATTITUDE QUESTtTONNAIRE 
FOR EACH OF THE TWELVE GROUPS 



V.^^„„ NOiober ' , ' Number Who - « jr" J 

"^^^^^^ • Identified ^_^^esBpnded Response 



57 34% * \ ' 

67 ^ 46% 

96 ^ 64% 
104 ' 72% ' ' 

52 ' — ' 36% 
81 ' 49% 

98 66% 
114 67% 

63 - , 4|%* 

73 53% 
83 62%^ 

97 69% 

TOT'AL 1815 975 T tk. 54% 
— . . : 1 ! 1 . 

The number of students identified according to sex^ level of 
study and work experience are shown in TadDle 2, along with^ the numbers 
cOid percentages of students who responded. The -greatest discrepancy in 
the numbers and percentages of students who responded occurred between - 
students studying at different levels. More students studying at Levels 4, 
5 and 6 responded than those studying at Levels 1, 2 and 3. 



1 


169 


2 


; ^ 147 


3 


. ' 134 




168 


5 ' 


144 


6 


165 


7 


14'8 


8 , 


171 


9 


156 


ip 


139 


11 


133 


12 ' 


141 
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TABLE 2 

the' sample - jNUMBER CF students IDENTli'IED' AND NUMBER OF STUDENTS 
WHO RESPONDED TO THE ATTITUDE QUESTIONNAIRE ACCORDING TO ' 
SEX, LEVEL 'OF STUDY AND/ WORK EXPERIENCE 



Group 



Number 
Identified 



Nuiriber Who 
Responded 



^te of Response 



"Sex^ ^ 

• HetL .\ . -884 

Women, 931 

Level of Study 

" 1, 2. data 3 / 920 

4, 5 and 6 , 895 

Work E^ferience 

YYYY 618 

YNYN \ '628 

' NNNN " 569 




50% 
58% 

43% s 
65% 

.51%' 
55% ' 
56% 



Data Collection 

During May -of 1978, the questionnaires j which were labelled with 
the names of the 1,815 students, were sent to the Toronto secondary schools. 
The ntanner in which th'e questldnnairfes were administered -to or answered by- 

the students varied from scfiool^fco sct^ool depending on the students' read-v 

I 

irig aO^ility. In sdine school^ the students were givfen the questionnaires to 
complete and mail back to the Research Department on their own; in some 

. r ■ • . 

schools students completed the questionnaires under the supervi^sion of 
teachers, guidance counsellors or administrative personnel; and in others 
school personnel or research persprinel read the questions to the .students. 
'^From 30 to.^ 60 minutes were required to answer the l6o "questions . 



*' Othej? qtve-stions, in AdJiitAon to cue 100 attitude items, were also included, 
The responses to. the additional questions will be reported in Part III. of 
this study. * - 



- 13 - 



< Missingf Data 

^ . '« 
Neaurly all of 'th^/'/ptudents answered all the 100 attitude . 

^estions. . A few students||^fet large numbers of questiops unanswered ~ 

these questionnaires were -ijfiBcarded, A few students neglected to answer 

up to ten i-tems — for these students', the items were completed 'as '•lindecided" 

suid the questionnaires " included for a;\alysis •/ 



/ Methods of Analyses 



^ A description of tfie statistical refinement of the attitude 
questionnaire is provided ^ in Appendix C. 

Details of the method of sTtatistical analysis used to examine 
the students • responses to the attitude questionnaire are provided in 
Appendix D. 

SUMMARY OF E:INDINGS AND DISCUSSION V 

i 

s Appendices C and D contain statistical descriptions of all the 
findings.^ This section will present and discuss t^ findings in a non- 
statistical fashion. " • ' 

^ ' ■' ' ^ . . 

The Refined Attitude Questionnaire / 

The iO'O-item attitude questionnaire was statistically ^refined ^-^ 
so that the version which was aajed in the analyses contained twelve subW 
scales made up of 59 i tema (4i i Lexns were discarded). The stabscales w^Je 
named according to the cbncent of the, items which were associated with 
each. The^ twelve subsoaiea ana uie items for each aure as follows; 
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Subscale One; Schools Should Prepare , Students for the Work WQfcld 

(1) Schools should '^ach students about unemployment. 

(2) Schools should tea(^ students how the economy functions, 
' ' ^ (3) Schools should teach students how to act in the/Work world, 

(4) Schools should help -student^ find jobs. / 
* (5) Schools should teach students how to hold ^own a job, 

(6) Schools should haye work experience program^ 

(7) * Schools ""should teaeh students about their /tights, in the 

working world. 

(8> Schools should teach students how to get^ 'jobs. 

(9) Schools should make sure that stiidents/have the skills 
needed' fpr the wciking world. 

" — ^ .' 

Subscale Two; Jobs Available for Young Pe6pljg are Utidesirable 

(1) Most jobs available for young pAspae are humiliating. 

(2) Most work is humiliating. . * • 

(3) Most jobs available for young people axe i^bring. 

(4) Most employers give dirty work to young working people. 

(5) Most jobs available fqr young people axe not worth the 
bother of looking for them. ^ ' ^ 

' Subscale Three: Doing Other Th'ings is More Interesting Than Holding Down 
* .a Good Job From Age 16 to 24 

-4.1) While I am young (age 16 to 24) , I am more interested in 
spending lots of ptime with my friends thayi holding down 
a good job. 

(2) While I am young (age 16 to 24) ,1 anr more interested in 
travelling than holding down a good job. 

(3) While I am young (age 16 to 24) , I am ;ciore interested in -.'^ 
sports than holding down a good job. \ ' ^ 

(4) While I am yoiing (age 16 to 24) , I am more interested in 
'spending luts of time on my hobibies thaui holding down' a 

9 good job, 

(5) While I Au\ yoiiji^j (age 16 CO 24) , I am more interested in 
^' having d lot of opare time chan holding down a good job. 

\ (6) While I Am youn^^ (age 16 to 24) , I am more interested in 
J j ^ oettiiig spending money than holding down a good job. 
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Siibscale Four; Taking an Inconvenient or Undesirable ^J6b xs Preferable to 
Being on Unentployment Insurance . . ^ 

. (1) I would rather have several short-term job6 than be 'on unemploy- 
ment insuremce, * - ' ♦> 

* * . ' 

(2*) I would rather take a job in another . city than be on unemploy- 
ment insurance,' ' j 

^ 7 (3) I would rather work unusual hours than b« on unemployment 
insurance . ^ 

(4) I would rather move away from my friends to get a job than «be 
>^n unemployment insurance, r 

(5) I would rather wprk for a company tha^ causes pbllution' than 
. be oh unemployment insurance . ^ ' 'i'^ 

'. ■ . . . ^ ■ ( ■ - ■ 

Subscale Five< It is Important to Hold Down a High Qyality Job From Age 
16 to 24~ ^ [ ~ 7^ ' . . 

(1) While 1 am young (age 16- to 24)., it is important that I have a 
job which gives me self-respect, 

(2) It is important that I have a satisfying job while I am young 
(age 16 to 24) , 4 

(3) While I arj young (age 16 to 2.4) , ;i,t i^ important thdt I have 
a job which makes me fe'el as if I aun part of society, 

.(4) While I am young (age 16 to 24) , .It is important that I have • 
a steady job so th.at I can learn how to work,^ 

• ■ \ : ■ 

(5) It is important that I have a .good job while I am young . 

(age 16 to 24) . • " ' 

(6) It is important that I have a financially; rewarding job while 
I am young {Age 16 to 24) . ' • 

Subscale Six; Jobs Available for;,' Young People are High .Quality . 

(1) Most work has dignity* - 

(2) Most jobs available for young people are challenging, 

(3) Most jobs available for yoang people require a lot of skill, 

(4) Most jobs available for young people are high dlass, 

(5) Most jobs available ^or young people have good prospects 
for the future, ' 

Subsuale Seven; Tholes An kuUiOLi ty are Doing Things to Reduce Unemployment . 

il) The Federal government is doing things which will help reduce 
unemploymen l . 

(2) Employers are Ji^ii^^ Lhiii^ja which will help reduce youth unemployment, 

(3) The Provliicliai ^jove^runent is doing things which will help reduce 
unemployment. 



(4) Unions are doi..^ ii.L.j^ v.uAwU will neip jteduce youth unemployment. 



Subscale Eight: Youth Unemployment Exists Because of the .Attitudes of 
the Young 

(1) The rate of youth unen^^loyment would be lower if young people, 
tried hcurder to find jobs- 

(2) Youth unemploymenfe exists becaus^ young people expect too much. 

^ (3) Youth, unemployment exists because the young have poor attitudes 
to work.^ \ . ' 

Subscale Nine: Being on Unemployment Insurance is Preferable to Taking 
4n Unde^j.rable Job .- ' t ^ , # 

(1) I would rather be on unemployment insuramce than work for a 
very large cpmpany where I didf^ know my boss. 

(2) I Vou Id 'rather be on unemployment insurance' than be \pushed 
auround on t^e jo6. ' . . * ^ * 

(3) I would rather be on unemployment insurance' than work mostly 
on weejcends. 

^ » . ■ 

(4) I would rather be on unemployment insurance than take a job 
at minimiim wage - 

(5) I would rather be on unemployment insur^ce than tcike a job 
which involves hard, physical work. 

Sxibscale Ten; The Rate of Youth Unemployment Ii/spires the Young to Try 
Harder . ' / 

(1) TIhe rate of youth unemployment will make me try harder tp 
get a job. ' / 

(2) The rate of youth unemployment makes .we want to imprpve 
myself in as many ways as I can. 

(3) The rate of youth unemployment mcikes me try harder in school. 

Subscale Eleven: The Rate of "Youth Unemployment Results in Feelings of 
Depression Among the Young 

(1) The rate of youth unempioyment makes me feel lazy. 

(2) The rate of youth unemployment makes me feel like withdrawing 
from soQiety. ^ 

(3) The rate of youth unemployment makes me feel discouraged. 

(4J The rate of youth unempioyment makes me fear that I will not 
\ be able co vjet ahe'hd in li^e. 

(5) I feel angry ctLout ttie rate of youth unemployment- 

Subscale Twelve; ^o^ch UnempioymdaL Exists Because Foreign Countries 
Benefit from Canadian Resources 

' « 

(1> Youth unemployment exists because Canadians buy too many imported 

goods. ' . 

(2) Youth unciut^loyrneuL oaIoc^ bccd>iae foi-eign companies in Canada 
lay off people her^ rathei. than in their own countries. 

(3) Canadian employers i.ave increased unemployment in Canada by 
buildinq*^lants in foreign countries. 



'Rie StiadQhts ' Responses to the Attitude Questionnaire 

- ^ ^ ' ■• 

The students' ^responses we^e analyzed for eactji of the twelve 

subscales. • However , given that some of the subscales ^incorporate ideas 

which 2^re sijnilar t^ ideas in o^er subscales, the stjininary'is am attempt 

to organize the findings under a, smaller rtumber o£ headings auid to discuss 

them in a different and non-statistical format. ' * J- 

- • ./ • '■' •■■'.1"" 

* -It is important tq^remeftber that from a stati:^tical standpo^t 

■ • 

the design of the study does not allow for a generalization of the findings 

* • * 

to all student^.' The results apply only to ^e students'^identif ied 
for this study. . . 

Should Schools Prepare Sttac^^ts < for the Work World ? (Subscale One) 
Should schools teach 'students how to* get jobs cmd help them to fin^' jobs? • 
Should schools teach students how to act in^ the work world and how to hold 
down, a job? Shbuld schools teach students about their rights in the work- 
ing world, how the economy functions and about unen^loyment? Should schools 
have work experience programs? Should schools make sure that the students 
have the skills needed for the work world? 

This is not a 'new question and there are two positions which are 
often taken with respect uo this issue. For some, education is viewed 
largely as a passport: to che job market and as a servant of successful 
career planning. \The:3e peopie believe that specializaliion in education is 
a good thing and that the ed4,iCAtional system should be manipulated so 
that students are prepared for the world that awaits them when they leave 
school. For ot^tiojLd, learning is valued for its own sake. These people would 
argue that limited career-directed studies do not provide lasting solutions 
to Che many problems oif ^ov^iecy and that students should be exposed only" 
to those studies which allow t.h«am tu grow in a broader emotional and 
intellectual sense. . 

.5 ; , . ' • 



The attitme of the students in this study was fhkt school's 



A 



shouid prepaure -rsttidents for the work world in the ways described by the 

nine, items on' stabscaie one. The students* attitude of agreement . to the 

i . ' ' ' f 

nine^ items is clearly shown in the graph on page 6?.. 

^ The women agreed more strongly, than the men; 

The students! who had wanted siimmer jobs and. had looked for part- 
Ifimb jobs at urhich they could work while attending school regardless of 
v^ether or not t;hey had. found such jobs were more likely to agree, that 
schools should prepare students for the work world than the students ^ 
whQ had not wanted summer jobs or' had not looked for part-time jobs. 

There was no difference between the attitudes of the students 
studying at Levels 1, 2 or 3 and those studying at Levels 4, 5 or 6. Both 
groups agreed. 

While it is impossible to say as a restalt of administering this 
attitude questionnaire what other things the students think the schools 

. . 7 ) 

should be doing, it is clear the students believe, rightly bt wrongly, 

.*» 

that the schools should be preparing them for, the work world. This 



finding is somewhat similar to Yankelovich' s Aherican finding that young 
workers tend to feel that the greatest obstacle to job advancement lies 
in the lack of education (see literature review, page 4)'. 



What Are the Psychological Effects of 'the Rate of Youth Unemployment Apn • 
the Young Who Are Still in Scho\:>l? (Subscales Ten & Eleven) 

A recent article in the Toronto Star (Ellie Tesher, January 29, 

1979) entitled ''Jobless Young Could Turn to Terrorism" i/s typicar of the 

kind of press youth imexaployment is' receiving. This article reports on a 

study being done by Dr. Saul Levine of the University of Toronto about 

youth unemployment lix Nxjiilu America. ^er^ are three quotations from the 

article : 
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^ ^^Camda, mXh a 14.5 poA cen^ unmploymmt KoXz ^oh 
^ 15- to Z4'yzaA'0ld^ Icu^t t/ea/i — tkt hight^t'ln a- 
dzcAdo. and up ^Aom 10. '4 peA czrU In 1970 <^ ^oufing 
thz 4i^zd^ 6ocAjoJi uyuiut tkcut couZd KUuJU in ^ ^ 

\ "'wfiaji ^yioagh youth dAop oat oi 4ichool zoAZy ok 
QAjoduatz onty to iiyid thoAQ, ouiz no job6 (ivcuJbxbtz^ 
ioK tk^m, a gKou)ing ^i^opo^Zion mZt mwgo. in the, * ' 
population uUXh no va^i^ed inteAut in ^ocizty oK iyjL ' i 

^ peApeXudting thz vaZu,u the, Kut oi us hold dza/i. . . ' 
Lzvim scud in ap inteAview.** 

"'One iking cormon to 'aJUi^unmptoyzd youth i& Io(a) 
;e4^ee/n, ' fie scufS. ^Without jobs, goats ok a stakz 

in,so(Uzty, young pzor>lz ' ...deXzAio^z po/uonalZy. 

Thzy {^qmZ himllmtzd, asHamzd'and ong/u/. 

Trustees of th6 TcTtonto School Board were interested in knowing 

< ■ . • 

whether the young w^o are still in school, are? experiencing feelings of 
depression because of the rate of youth unemployment. 

Subscales tefi and eleven of the attitude questionnaire comprised 
two themes which related to possible psychological effects the rate of 
■youth unemployment- might have on the young who are still in school. 

The first theme was that the rate of youth unemployment inspires/ 
the young to try har<Jer — particularly to try harder in school and to 
try hatder to get jobs — and that it inspires them to improve themselves 

as many ways as possible. There was a tendency for the students to 
disagree that the rate of youth unemployment had these effects on them. 
There were no differenu<^ in the students' attitudes according to sex, 
level of study ol work experinece. All the groups had a similar degree 
of disagreemeii l . 

The =»ei^oi.a theme waaj tUa L the rate of youth unemployment causes 
the students to have teeiia^s oi: depression such as laziness, anger, 
withdrawal, disco urasjement ana fear of not being able to get ahead in life. 
On t|ie whole, the sstudenta cided about whether or not the rate of 



youth unen^loyment caused them to have these feelings;. There were no " / 

differences for this thenie according to students' sei- or work experiefi^e. 
However r the students studying at Levels 1, 2 or 3 were slightly . mqje likely to 
agree that ±he rate' of youth unemployment restilfes in^ feelings of depression 
than were the students studying at Levels 4, 5 pr*6 (although both groups 
wore ^mostly undecided). ••^ ' 

Taken tog^^ther then, these findings suggest that 'the y6u2ig who " 
are still in school are undecided about whether or not they have feelings of 
depress'ion' as' a result of the rate of youth uhemployment. However / they 
tend , not to feel like trying harder or to feel like improving themselves 
bScause of it'. The graphs on pages ^Si^^and 84 summarize the students' responses 
What Are the Ca^gs of Youth Unemployment CSj&bscale§ Eight & Twelve) 
Th€Sse two stiscales of the attitude questionnaire comprise4 two themes ^ 
related to possible causes of. youth' unemployment - 

The first theme was that youth "unemployment exists because- the 
young have poor attitudes toward work, because they expect too much and . ' 

because they do, not try hards enough to^find jobs. The students were, on. the , 
whole, undecided about this. * . 

The second thenje was that youth uneijployment exists because of the / 

w^ys that foreign coxintries are benefitting as a resxilt 'of Canadians buying 

imported goods, Canadian employers building plants in foreign countries, 

and foreign el^loyer,s in Cana^i^ laying 6ff peopl-e here rather than in their 

own countries- Again, the students were, on the whole, undecided ^aibout this. 
* ' • . 

The graphs on pages 78 and 86 summarize the students' resp^^nses 

to both subscaies. There were no differences for either theme when* the 

• ■■i 

strudents' responses were divided and compared Recording to sex, level of 

» ■ , .. 

Study and work fexperience . ^ ^ . / 



. • . - 21 - ^ 

I It is interes-ting that the students did not express any 

strong feeiings either for p^against these two *pop\ilar themes often ' ** ^ 
cited as catises of youth unemployment. 

Are Those in Autihority Doing Things to Help Reduce Unemployment? 

(Subscaae Seven) ; * . , 

, Are the Fe*deral and Provincial governments doing things which 

will help ta reduce unemployment? Are en5)loyers and unions doing 

things which will help to reduce youth unemployment? 

The students were mostly undecided. * J 

A graph of -their responses is given on pagd 76 , There were no 

differences when the studenty^' responses were divided ^nd compared accord- 

Ipg to sex^ level of study and work experience. 

What Do Students Think About the Jobs^ 'Which AzM Available for Youncr People? 
(Su^scales Two & Six) . , \ / ' 

The Department of Manpower and .Immigration has suggested that 
' the jobs listed, at Manpower Centres go unfilled in a time .of high youth 
^unemployment because young Cariadians may either have lost the traditional 
work ethic or may not be satisfied in some way by the work available in 
the cur2^ent job market (see the literature review on Pages 3 and 4),. 

Subscale;^ two and six of the attitude, questionnaire described 
jobs which are available for young people ip twp' ways. 

Subscale two describe^ the jobs availajsle for young people as 
undesirable. Id described the jobs as humiliating dirty, boring and not 
worth the botherv^^ lo'okins^ for them.' 

TheijCe was a tendency roc the students to disagree that 'the jobs 
available for young people are hmniiiating, .dirty , boring and not worth 
the', bother of iookiii<j ror the^i Their responses a,re shown graphically on 
page 65- ' ' i-.- 



The students studying at Levels 4, 5 or 6 disagreed more them 
the students stijdyirtg at Bevels 1, 2 Ibr 3. 

There were no differences by sex or work experience- All 
tended to disagree to the same extent. ^ 

Subscale six described the jobs available, for young people as 

high quali^ty. It .described the jobs as challenging, requiring a lot .of 

skill, ha ving*^ dignity, being high class and -having good prospects for 

• * • ' " * . 

the future . • , ' r ' ! . . 

On the whole, the students 'were undecided about whether or 
not the jobs avajLlable for young people are of high quality. Their ' 
responses are shown graphically on^ page 74. 

• The students studying at Levels 4, 5 or 6 were more lilcely to 
agree that the jobs availafcle for th$ young are of high quality than; the 
'Students studying "at Levels/ 1, 2 or 3.. 

* There wer^ no difference.s between men an<J women. Both were 

mostly undecided. 

Students who. had wanted and- looked for jobs aind had had them 
(the YYYY group) were more likely 'to agree £h.at jobs available for youAg 
people are of high quality than ^students who had wanted cmd . looked for jobs 

4 

- 

Thus, while the students are undecided .about whether the jolDS 

" ') ■ 

available for the yoan*j £i£e o£ high quality, they tend to disagree that 
the jobs are andesiicUjie . rhcae d^ta, of cours'e, do not speak for those 
young people who iiavc iefL a^houi and are looking for a' job. ^ 



' . What Kinds of fhlngi Would Sttidants Like to Do From Age .16 to 24? 

• «i« litflraturiB 'review has dealt with ideas about the work 



emic at some length (see pages 2 to 6). Several issues were di 
OTiksed ai^d sons interesting, questions were raised, Dd young people 



' want to work or arej,t3iey tnorf '"lnte3?eated, in' doing other things while 

■.. ^- they a^ young? if they want .50 work, do they want . to .jjoyk 'in a. ' 

Calyinistlc^ sense; thesis, do ther^ant to be industrioui^^^^^^^^ , 



.y 




personal satisfattion' and because they feel it is necessary as /'a 
social Iseing to establish self-respect and spiritual virtup? Do* 

■ " ' \ • ^ -■ . *■ •■■ . 

" - Uiey-have -high-personal aspirations aboiit-thr^ciindr^o* 

dp .while young'Pm Could it be true as Yankelovich suggests' (s^ie literature; 
•i/. review, page 3/, that the younger segment, of the, population is in the 

• ■ L ' ' . * ' ■ , ^ ■ • . ' ■ ; : 

process bf striking a balance- between the Calvinist woi^k^ etjilc and some . 

/ a» yet unspecified new way of spending their work lives? ^^j. ^ " . 

> ' . " ■ ' ' . >< . ' ■ 

Subscale three Contained items which suggested . that doi: 

• . . ■ ' " . ' ■ . o ' 

things is more interesting than holding down a good job from age 16. to 

'24. Some of the other .things suggested werej;hobbieS, travel, having /"i' * 

■■ ■ * . . ' ■ ' ' ' * ■ 

spare time/ sports and' having tin\e for friends. , , 

The students disagreed that doing these other things is more 
interesting than holding down a good job from age 1$ to 24. The graph- 
i on page 67 shows, their attitude of * disagreement.- They.^e obviously 

interested in Aorking from age l^.to 24. This finding ds supported by ' 

^ ' ■/ 1 ' ' ' ' ^' j . - ■ . '■ ' ' 

.At the finding? ifran Part I of . this study (Larter> Fit^Gerald and Friendly , 

^ M978) which" found "that 78%;of 2%^99 Toronto s.eiQondary school students 

■ - ■. ' : ^ ■' ■ - ■■ ■ • . •■ ■ ■ 

. §aid they wanted a job during the summer of 1977, 6l% said they had looked 

" . . ' " ' ' * ' ' '■" 

f^dr a part-time job at which they could work while ^ going to school, and 
. 44% said they would like to- Combine part-time sc*koolihg with work. « 
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Ther^ .^ere no differences in the amount of disagreement by /sex 



or by level of study. ^ 

Subscale* .f ive i:ontained items wjiich suggested that, it is ' 
important to hold down i|i high quality job from age 16 to 24.^ * The* items - 
suggested that the jobs 'Would be high quality by beiiiig satisfying.,, by ; 

<• • • • 'a V ^. '. K 

providing' self-tespect, by being financially rewarding, by itiakirig the ' , 

■ . ■ . r 

-students .feel as if theyi are part of society, and by helping them le^pn ; 
how to work . ^: * 

# ■ • 

/ . ■ ■ t ■ 

, • The student^S disagreed that it is important to' hold down a high ./ 

quality job with such characteristics^ from age" r6"~f6~"24 • "Their "^t^Wde 

■ ' ■ ' ■ v • ^ ■■■ ■■• ■ 

of disagrpement is siammarized in the graph on page 72. • 

There were no differences in the amount of disagreement by sex 

dr by level of study. ^ . 

* . ''' 

' ^ , . 

Taken together, these findings, suggest that the students are not 

• .. • ^ .• . . 

more interested iiiyiioing other things" than holding down a good job from 

f ' . ■ ■ • ■ ' '* ' , • ' • 

age 16 to 24; but, at the same time^ they do not feel that it is im|)ortant 

• "•'•* ■ ' * ' , ' ■ ■ . i- 

that the jobs provide them. with self-respect, be satisfying, be financially 

rewarding, make them feel as if they aure'part of society or ^teach them 

how to Work. 
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- These data show that the students want to work while they are yotm< 
but want or expect very little of their jobs. It is difficult to say from 
. this attitude questionnaire whether the students want very little ftom 
their jobs while they are young because of a certain value system as Wme 

might hypothesize; or because they believe that the jobs aviai|.able fot 

"• ' • • - ■ 

the young simply cannot provide these things. The findings which were dis- 
cussed in the preceding section indicated that the students were undecided 
about whether to say that jobs available for the young are of high quality, 

i , - • . . . ..... 

but tended to disagree that the job|s are undesirable. • 



" ' ^ Th« students who had not wanted summer jobs and had not iooked 

for part-time jobs (group NNNN) responded differently to these« ideas than 
'the students who had wanted summer jobs and ha^l looked for part-time jobs' 

(groups YYVY and YNYN) / The NNNN group of students did not disagree as 

' " ■ - ' ' ' / ■ 

strongly as* the other two groups that -7 • j 

(1) doing other things is more interesting ^han holding 
' ^ down a good job from age 16 to 24, ♦and, 

(2) it is important to hold down a high quality 1 job frdm 
^^ age 16 to 24. 

How Do Students Feel About Being on Unemployment Insuraiie^ (Subscales 
Four & Nine) ' . ^ 



These two subscales contained items which asked the students tb~^; 

say whether they would prefer bein^ on unemployment insurance to having jobs 

*' ■ ti ' ■ . ' . • , 

with various kinds of drawbacks. The rMults show that in some cases the 

Students would prefer unemployme;it and in other cases would prefer jobs with 

'certain kinds of drawbacks. 

Subscale four asked* the students whether they^wbuld prefer * ^ 

several short-term jobs, a job in anothier city, a job with uhusual* hqurs, 

a job aw^y from their friends or a job with a company that causes pollution, 

to being on unemployment insurance. • 

. ■ ► " It ' 'T ■ 

^ The students tended to disagree that they would prefer jobs with 
the iO^ove drawbacks to being on "Unemployment insurance (see graph on page 70) 

Subscale nine d the students whether they wouj?d prefer being 
on unemployment insurance to havihg a job at minimum wage, a Job ^^^ch 
involves hard^ physical lcdx)ur, a job where they were, pushed euround, a 
jolp^ where they didn't knpw their bosS/ or a' job which required that they 

work mostly on weekends. > 

■ - \ 

' ^ The students disagreed that they would prefer 'being on unemployment 

insurance to having jobs with the, above drawbacks. The ^tudents steadying 



at Laveli 4, 5 and 6 disagreed more than the students studying at Levels 1, 
2 and 3* The YYYY group of students disagreed more than the YNYN and NNNN 
groups of students (see*gr^iph on page 80). ^ . , 

Differences in the Attitudes Between Men^ and Women ^ 

■ . ■ ■ • ■ -I 

Only one statistically significant difference was found between 
the attitTodes of the men amd women on the twelve subscales of the 
attitude questionnaire^ It was: - 

r ' ' ^ • 

(1) The women agreed more than the men that schools should " 
■i ' ^ ' prepare students for the worlk world.' ' • 

Differences in the Attitudes Between Students Studying at Levels 1, 2 or J 
^ and Students Studying at Levels' 4 ; S and 6 

Potir statistically significant d;^fferences .Were found between the 

attitudes of the students divided acqordjUM^Si^i^evel .of study. They were: 



' (1) Levels 4, 5 -or 6 students disagj^eiMj'.mfcre than Levisls ^, 2 or 3 
students thal^ jobs available foj^j^jj^uit^ people are undesirable; 

'42) Levels 4, 5 5r 6 students agreed j^pre than Levels 1, 2 or 3 

students that jobs available for young people are of high quality; 

(3) Levels 4, 5 or 6 students disagreed moris than. Levels l/2 or 3 
* . students that being, on unemployment insuramce is pref eorable/to - 
taking a job at minifltum wage, a job which involves hard, physical 
labour, a job where they were pushed around, a job' where they 
didn't know their boss, or a job which required that they work 
mostly on weekends. 

~ (4) Leveis 1, 2 or 3 students agreed metre <than Levels 4, 5 or .3^ 
students that the tate of youth unemployment results in feel- 
ings of depression among the young. This finding must, be 
interpreted with cautioti since the tnean scores iaidicate t^at 
the students pf both groups were mostly undecided. 

Taken together, these findings suggest that the Levels 4,. 5 

or 6 students have a more positive or pptimistic attitude • " They think 

morij highly of the jobs which are available for the young, they are less 

likely to prefer being on unemployment insurance, and, are less likely^j^ 

to have feelin<^s of "depression about tj^e rate of youth unemployment . 



Dlffiarencaa In the Attitudes Belsveen Students With Di rfiii I ii|i(ii hm 



The r;^ader should recall that the students were divided into 



Vr 



three work experience groups: ' 

YYYY - students who hid wanted and had had a sxanmer 
*■ ^ 'job and had looked for and had had a part-' 

/ V ' . time job, ^t/ 

• YNYN - students who had wantid^.a summer job and 'had 

looked tor a part-time job but had had neither, 

NNNN -^students who had not wanted and had not had a 
summer job and had not looked for and had not 
had a part-tinie job. 

Five statistically significaint differences were found between 

these three groups. They wete: 

' (1) YYYY and YNYN students agreed more than NNNN students 
that the scl^bols should prepare students for the woric • 
world, ' - ; 

(2) YYJTY and YNYN students disagreed more than NNNN students 
that doing other things is more intere^sting th^ holding, 
down a good job^ from age IB to 24, * 

(3) . YYYY and YNYN students disagreed more than NNNN students , 

that it is important to hold down a high quality job ^ 
from 4ge 16 to 24, . v 

C4) YYYY students agreed more than YNYN students that jobs 
^ available for young people are of^igh quality. Thiis 

finding must be interpreted .witii oaution^inc'e the /mean 
scores indicate^ that the studeiits of both groups were ; 
mostly undecided. ^ " * '^^^ ^ >" * - / 

(S). Snirt^ :ittrfents.^disa^ YNYN^ and,^ ; 

tfa^t beifig . on/ vmea^lo^ent'i ,tb - 




^^^^^^ 



These five statistical <Ufferencef*r«&^ 

jploynfewifev.tahto ' Other and that tli 



these 



have differelit attitudes to work and unemEiloyrtew^v 
.attitudes are manifest while the student 'is still, in high scKool and are 
associated with the. kinds of involvement the student has had with the wor; 
world. Sone students are nusre interested' in work thkn in doing othei 



'• - •• ■ - 28 • . . - 

. . ■ . ■ * ■ 

, things while young and plac* less importance on the work being of high 
^' quality than other students. These are the students who wanted and looked 
for work (YYYY and YNYN studehts) . These students are also more likely 
to believe that the schools should help preparj!^;them for the work world. 
Some students seem to think more hig^y of tSie jobs which are 
available for young people and tend to be less willing to go on unemploy- 
ment insurance than take an 'undesirable job. These are the students ^ho 
have had both sumii\er an<} part-time job^ (YYYY students) . ^ • 
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^ SOME CONCLUDINQ REMARKS 

I - The finding in. this study which probably has the, most- implications 
for the Torooto School" Syst^ is that the students have the 

attitude that, Jihe schools should' prepare them for the wo^rk world * 

- ■ ■ 

by teaching them how to get jobs and helping, them to find jpbs^ . 

by teaching , them how to act in the -work world and how to hold 

-i ' . , 

down a job/ by teaching them about their rights in the work wptld, 

* I ' '■ ' . " 

r how the econoS^ functions and about uneroploymentr by having work o 

. ■' ■ ■ ' ' * ■ . ' ' ' ^ 

experience programs, and by making sure tha*t they have the skills 
y needed for the work world . 



V 



e women agree more strongly with these ideas than the men. 



It - Some of the subscales of the attitude questionnaire have 

' reliabilities^ which are somewhat low. A discussion about j^e ] • 

r^eliabil^ties of the ^subscales is; given on^ pages 55 and 56 in- 
* Appendix C,/ Low relia|>ilities, of cqurser mean that littlejcpn- 

' . . / ^ \ y 

fidence should be placed in the results. However, it Is ^noteworthy , 



as shown in Table 3, that the subscaleig with the lowest reliabilities 
<ttre those (with the one exceptifon of 'Subscale Ten) for which the 
students had ho opinion or were undecided. The stuoBlts, on the 
other hand, had ah opinion of agreement or disagreement for the 
six subscales with the highest reliabilities. It seems rea^pmable 
^ to a6y then that consi'dea^^ble confidence caui bis placed in amy find- 
ing 'whitJh shows an attitude of agreement or* disagreemeh^ with the 
one exception of Subscale Ten auid that L<b'ss confidence should be 
placed in any finding which shows an undec^lded attitude. 
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* ' ; * 

' •• " ■ * , J • f 

.■^ The attitude questionnaire is in the beginning stages of develop- 
ment. It would require more research to determine whether the ■ 
low reliabilities Aw&e a result; (i.) ^ small number of i^Ams, 

r k ■ ■ • • • ' . 

(2) poor items which could not pick up differences in attitudes/ 

(3) lack of variance in the students' atrtitudes - that is, most 
jstudents had the same attitude, or (4) ^he- abstractness of the 

> subscales. , . 
III - On tfage)17 it was noted that the statistical design-of the study 



^ does n^t ^llow for a generalization of ; the findirtgs to all student ^^^^^ 
For exeUifele/ students 'who had had summer jobs but had not had 
part-^^ime jobs while attending school were no^ included in the ^ 
stUay and \hus cannot be assumed to have the same attitudes as 

aipSe who were includejd. The three work experience groups YYYy , 

> * ■ 

and NNNN were' chosen because they were considered to be ^ . 

extremes/ amd Would be most ^kely to h|ive different attitudes. 

Howevep, the differences which wer^ found in the students' 

^ attitudes wh^ divided by se3c, level of study and Work' experience 

yere few. That is, the students/ sex, level ^of study and workV 

experi^ce had little' relationship" to. their attitudes to work and 

/^employment. One might then conclude that the attitudes expressed; 

by the 975 students in this study may be ret>resentative of > all 

Toronto hi^h school students or, in other words, the findings may 

be gene rail 22ible in a non-statistical sertse. 

IV.- The reader should keep in mind while examining the differences in 

attitud^s^elated \to level of study and work experience that age is 
' confounded with the^e two Variables. That is, students studying at 

-Levels 4, 5 and 6 are more likely .to be oCder than students studying - 

. ' • A ' 

at Levels 1, 2 and 3 and older students are more likely tb have 
had ^obs than younger students. ' . 



TABLE 3 



THE SUBSCALES OP ATTITUDE QUESTIONNAIRE, THE 5TUDENTS' OVERALL RESPONSfiiJUJD THE'SUBSCALE RELIABILITIES 



Subscale 



Title of Subscale h 



Students ' Overall Subside 
Response, (N« 975) ReUe^ility 



One 
Two 



Ten 



Schools should prepare students for the work world, 
Jobs available for young people are \indeslrable'.>. 



Agreed 
Moderately Disagree 



Doing other things is more interesting thart4h(5iding 




\down a good job! f roin age 16 to 24. _ \^ ' JMsagree 

Tiri;in?r an inconvenient or undesirable job is^f^r^ferable / 

to belJRr on unemployment insurance (/ v , Moderately Disagree 

.It is important to 'hold down a high quality job\froih 

age 16 to 24. , . ~ V - Disagree^ 

Being on unemployment insurance is pre feraW^^x( taking '' 

an undesirable job. / Disagree 

The rate of youth unemployment inspires the young to trV ^ 

harder. ' / • *4 Moderately Disagree 



*' Jobs Mailable' for youn^eopie are of hi^ qiiality. 

Those/ in authority a/e doihg thing? to reduce unemployment 



Youtri uneraploj 
younc 

Thp rat) 



depressidn among the yOun 

Youth unemployment exists' 
countries. 



3ts because of the attitudes 'of the 



uth unemplojment results in fe^ngs of 



r 

ase of the benefit of foreign' 



.80 

.68 



.66 
.73- 
,68 
.56 



Undecided 
Undecided 

• 


.59 


.60 


Undecided i 


.61 


Undecided 


.60 


Undecided 


.48 



A SUGGESTION FOR FURTHER RESEARCH 

if 



, : A recent study of the characteristics auid opinions of the 

*" . ■ ' 

"Leaving School- Ea^ly" students coi^pleted by the Research Department 
(Larter & Eason, 1978) found a large difference in tl^d percentage 

of styadents who were employed at. the time of the. interview according 

, ' . ^ ' ^' ' ' . ■ - 

to whether or not the students were bom in Canada • The' study foun^ 
that Students J^orn in Canada were . statistically mortf* likel y to be ■ ^ 



unemployed (S7%> and jatud^ts not bom in Caiiada. were statistically 
less likely to )xe unemployed. (17%) than all/ those who responded. Since 
these statistics were published, many £^ple> including the medi^ afll 

the "Leaving- School Ei^rly'/' * advisors , have ^speculated ah^put the different 

' . ^ • " \. ' \ ' *■ .. r ' . ' 

attitudes which these two groups of. studentp> might have to work au^^ 

unemployment which give.^rise to sVich discrepant figures. ^' 

The attitude questionnaire developed in'this study could be 

used to compare- the attitudes of students to woi;l0' and unemployment 

according to whether- oiT not they are bor;n in Canada or accordihg to a 

variety fCjf cultural backgrounds. 
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D IRFCTIOpS 



' READ'^EACH- STATETCNT CAREFULLY 

Decide whetwer you: 
1) strongly disagree 
• 2) disagree \ . ' 

3) can't decide ' ,• 

iJ) AGREE 

5) strongly agree with statement 
Circle the correct nu^er for. yoor answer , " 

There are no right or wrong answers, so 
respond to each statet^nt as honestly as 

YOU can 

^ ■' ■ 

if IS important that you ANSWfeR .ALL QUESTIONS. 



3.9 




1 : 



0 ^ 

M. to 

Co o 



The rate of youth unemployment makes me feel 

lazy- ; . . , . K 

2.; Young people don't try to find work because ^• 

they 'are afraid they won't be able to hold 
- < down a job . ■ 1 

3., The-rate bf youth unemployment will make me ^ ' 
^try- harder to get a job. - 1 

4. Schools ihould ^e^ch students, aboyt ; }. 

" unemployment. . * - . ] 

5. While::! ^ young^ (ag? 16 to 24), I warft to'Y^ 
expener>ce a lot of different kinds of job | . 
rather Ahan hold down a good steady job. 1 

6. The most Satisfying thing in life is work* well , 

/ 7. /Y^ung people's jobs are- being eliminated by 
^ /machiqes. ... . . - - 

f. Mo'st work has dignity. % ^ 1 , 

> • • ^ i 

9. >While I am' young (age. 16 to, 24), it is import- 
^ f ant that I have a job which g^ives me seTsf- 
. respect. ^ - 1 

10. ^Schools shoul;! te*ch students about jirade 
^-^ unionism. • , 1 



11. While I an^Qjh (age 16 to 24), I am more 
intereste^yijBend lots of time^vfth njy 
friends tnaH down a good job. 

•■ ■ ■ ■ \ ' ♦ ^ 

,121 Most jobs available for young p^eopTe are 
humiliating^ ■ 

13, Ir would rather take ^art-time job .than be 
on unemployment. insu^Jpce. 

14, While I am young (age 16 to ^24), I am more 
interested in travelling than holding down 
a good job. 




15, Higher Canadian tariffs woul{r reduce ♦youth 
unemploym^t, -(e^^g., (ligher taxes on foreign 
cars). . \ ' ' - ' 



16, , The federal government is doing things which 

will help reduce unemployment/ 

17. While I am young, (age 16 to 24),^ I am more ^ 
M'nterested in sports than holding down a gpod 

job. • 

V/ ' 

. Ifl^. The rate of youth unemployment would be lovier 
if youngspeople tried 'harder to find jobs. 

19*1 Youth unemploymerff exists because laws favour 
^ the job security/ of older workers, ^' 

■ • " >^ ' . . ^ 

20. Most jobs ^^vailable for young people-are ^ 
^ chal lenging. 



: \ 
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21^ Unemployment is good for young people. 

22. Businesses are more concerned with profits 
than they ar^ with ytjfuth unemployment. 

: 23. Youth unemployment exists because there is a 
lack of farming jobs. 
* . > 
24^ Most. work is humiliating. 

25. The Cdnadiapi economic system depends on 
unemployment. 



26. Most jobs aA^ilable for young people require 
a lot of skill . 

27. While I am young (age 16 to 24), J am more 
interested in spending lots of time on my 
hobbies than holding down a good job. 

I 28. Employers^ are doing things whfch will reduce' 
youth unemployment. - ^ 

29. I would ratjier do odd jobs than be on .unem- 
F^loyment insurance. 

30. It is 'important that I have a satisfying 
job while I am young (age 16 to 24). 



31. Schools should teach students how the economy 
functions. . ^ 

32. Most jobs available for young people ^re 
boring, 

33. Most jobs available for young people 
are high class. 

34. The rate of youth iOnemploymcnt malices, ne feel 
as if society is rejecting ne . 

3b. More Canadian research w^uld reduce youtn 
unf^rployTtent . 




Schools should' teach students how- to ackjn 
the work worl,<J. 

Schools should have co-operative education 
programs. (work 4. months, go to school 4-montfjs) 

e rate of youth unemplc<yment makes me feel 
lilke withdrawing from society. 

Mpst employers give 4irty work to young 
forking people.- ; 

Thev (^^ov1ncial government is doing things 
which will help reduce unemployment. 



41. 

42. 
43. 
44. 



I would rather be on unemployment insurance than 
work for a very large company where I didn't 
know my boss 

Most jobs available for young people are not worth 
the bother of looking for them. 

The rate of youth unemployment make^^ me warvt to 
improve myself in as many ways as I can. 

I would have several short-term jobs than be on' 
unemployment insurance^ 



.45. One shoi>ld have to work hard for what. one wants. 



46. Schools should help students find jobls. 

47. Youth unemployment exists because young people 
expect too much. • / 

48. t ,fee1 happy about the rate of youth unemployment. 

49. The rate of youth unemployment makes mei more 
willing to do voluntary community work. 

50. Development of Canadian resource industries would 
reduce youth u/iemployment. 



ERIC 



42 



51, Youth find it^^ifficult to find jobs 
because of transportation problems. 

"^2. Most young people have skills vhich are not 
used in the jobs which they can get. 

53. I would rather be on unemployment insurance 
than be pushed around on the job. 

54. Schools should train young people for 
industry through more apprenticeship .courses . 

55. While I am young (age 16 to 24), J t is 
important that I have a job which makes me 
feel as if I am p^j^t^f society. 




Y((unjg^peoDle are unable to get jobs because 
the jobs require a lot of training. 

57. While I am young (age 16 to 24), it is 
. importantj^h'at I have a steady job so 

that I can learh-how to work. 

58. Youth unemployment exists because the ydun^^. 

. I^ave poor attitudes toward work. 

\ 

59. I \would rather take a job in another city 
thljn be on unemployment insurance. ^ 

60. The)re is little point in putting extra effort 
intd one*s job. 



61. - Youth unemployment exists because Ganadians 

buy toQ many imported goods. 

62. The rate of youth unemployment makes me feel 
discouraged. - 

4 

63. While I arfi young (age 16 to 24), I dm more 
interested In having a lot of spare time than 
holding down a good job, 

64. A guaranteed .minimum income fur dll would 
reduce youths unemployment. 



65. 




I would rather work unusual hours than be on 
.unemployment insurance. ^ 



81. Youth unemployment exists because foreign, 
companies in Canada lay off people here rather - 
than in their own countries. 

82. I wtfuld. raXher be on unemployment' insurance than 
^take a job at minimum wage. 

83. Unemployment among .young people is natural. 
« /» ^ ' 

84. It is important that I have a good job while 
I am young (age 16 to 24), 

85. Canadian employers liave increased unemployment 

. in. Canada b/building plants In^opeign ' ^ 
, countries. 



86. Unions are doing things which will reduce 
r youth unemployment,. 

87. Youth unemplojy'ment exists because employers 
prefer older workers. « > 

88. Most part-time jobs held by- young people help 
them learn about regular^ ful 1-time employment. 

r f 

897\. Most employiers take advantage of young working . 
* people. 

90. I would rather be on unemployment insurance 
than take a j6b which involves hard, physical] 
work,. • / * - ' 



9K Money is the only benefit of working, f , • 

92. Schools should teach students how to get job^s. < 

93. .^Most employers respect. young working people: 

■v. . 

94*. It is important that I have a financially 

rewarding job while I am young (a.ge 16 to 24). 

95. Most employers look down on young working people 



66. Schools shoi/ld teach students how. to hold 
• * down 9 job. ' * 

67-'* I would •rather move away from my friends to 
^ . get a job than be on unemployment insurance. 

♦ Schools shpuld have work experience programs. 

69, Job training orograms would reduce youth ^ 
unemploymjent, ^ 

70- School's ^hou Id teach students about their 
rights i^^- the working world. 

' ... ^ ' ' . ^ " 

71, The raVe of youth unemployment makes m^^ry 
harder in school • 

72, The r/4te of .youth unemploy'ment makes me fear 
that, I will^ not be'able to get ahead in life, 

73, Hard work leads to success. 

74, /\(iprenticesh1p programs for young people would 
improve their chances of finding jobs, 

75, I feel angry about the rate of youth unemploy- 
ment • . ^ 



76/ Economic growth woujd redupe youth unemployment, 

77. I would rather be on unemployment insurance 
than work mostly on weekends, . 

78. While J am young J/age 16 to 24), I am -more 
interested in getting spending money than 
holding^down Vyood job. 

79. A lower minimum wage for young people would 
reduce their unemployment. 

80. Most jo6s available for-' young people ^ave goo^":' 
prospects for the future. ^ 



96. Employers prefer unemployment to be high so • 




that their workers will be afraid to leave 
their jobs. 



97. Most employers trust young working people. 

98. Schools should make sure that students have the 
skills needed for the y^orking world. 

99. I would expect to be fired if I were not 
reliable on a job. 

ipo. I would rather work fdr a company that causes 
. . pollution than be on unemployment insurance. 
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^ Tk^ TonjonXj:} BooAd oi EduxiaZLoK 4^ conductaig xe^^aAd^ i^Xxxdiu. Qm about 

wfaj^ fiave dAopp^ out^o^ school and xeXuAJizd, ajvd i/ie otheA Z& aJbovut th^ aitUudts 
oi '^tudiiiCti tamAd mkk and oAmplomznZ. In ondzA tjo- btqin th^ 6tudi^, we CAZ asking eac/i 
To^ion^ S^ndoAjf Uudznt to OMtwitke. ioZZovMjig quzAtianA. Plzxut CAAcZt ypuA ayumfU. 



1. 


lb ^ 


CIRCLE ANSWERS 

* 

1 2 3 A 5 


2.. 




lYES 


oNO 


3. 




I YES 


oNO 


4. 


nd V6 you eV6r l 00K60 "or a part- 1 1 me J 00 d t wn 1 tfi yuu 


t YES 


pNO 


5. 


Have you ever had a part-time jolj while going to school? ... 


V rc 

f 


0 nu 


6. 


Oo you now have a part-time job at which you make more 


. lYES- 


oNG 


7. 


Would you Vke to combine part-tfme schooling with work? ... 


;YES 


qNO 


8. • 


In your o&ifiton, what percentage of young people under 


'4 to 
7 to 


7 per cent i 
10 per cent z 




• 


• 10 to 


13 per cents 






13 to 


16 per centi» 






Over 


16 per cent 5 




Don't 


Know i 



9. Have you ever 'dropped out' of sch09l?' ^YES 



oNO 



10. How many times hdve /ou dropped iout? 1 2 i 4 



lJ,.^Have you ever been )/» u»e Leaving School Early program? 



I YES 



NO 



12. 


Whac 






0/ 




09 10 ■ 11 


12 13 


13. 












Z 3 


4 5 


14 


How 0 


Id wei e /OU r 
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15 


10 


1/ Itl 


20 21 


15 
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APPENDIX C 

STATISTICAL REFINEMENT OF THE ATTITUDE QUESTIONNAIRE ON 
WORK AND UNEMPLOYMENT. 



For the totaL saiaple of 9i^75 respondents, intercorrelations^f 
scores on the 100 Items were calculated and the resulting correlational 



matrix with squaured multiple correlation coef f icj^ents (between a given * 

variable and the rest of the vari6±>les in the matrix)- inserted as elements ' 

in the diagonals was subjected ^o principal factoif analysis (w^ith iteration) 

followed by vsorimax orthogonal rotation/ The subprogram extracted .(after. 

37 rterationsj and rotated 28 principal factors with eigenvalues, greater 
■ . ■ . ^ ^ 

•/•■''. « . * .' 

than\ l)00. These 28 factors accounted for'*55.9% of the total variance. 1\ 

■ i ] ' ' > 

Fifteen fabtqrs which demonstJ^ated at least three items having 

loadings of .32 or higher were identified. As a resiflt of this exercise, 

32 it^ms which did not ^ave their highest loading on amy of these fifteen 
i ■ ■■ .. 

factors were 'discarded. The discarded items were: 2, 5, 6, 7, 10, 15, 

19, 22, 23, 25, 34, •35, 37, 45, .49, 51, 52, 56, 60 ; 64, 69, 73,. 79, 87, 

88', 89, 91, 93, .95, 96, 97 and 99. . ^ ' ^ 

For the totfiil sample pf 975 respondents, principal factor analysis 

follgw^d by vsorimax orthogonal rotation was again d^e ^or the remaining . / ' 

68 iptems. The SPSS subprogram extracted (after 13 iterations) ^d. rotated; 

16 principal factors with eigenvalues greater tham 1^00. These 16 factors' 

accounted for 51.4% of the total v-aTlance. This time, two criteria were 

used for factor identification: _ 

' (1) the factor was required to demonstrate at'' least three , 
item loadings of .32 or higher, an<i, 

(2) the factor was expected to yield at least two loadings ^ 
in excess of an absolute value of .40. 

" With the use of these criteria, 12 factors (subscales ) were 

identified and named. These aj^xbscaies included 59 items. The other 9 items 



* All statistical aiiai^/oca woi.c J^iic uoing Version k of the Statistical Package 
for the Social sciences (SPSS), 19/7, 

*♦ For the remainder of this section, a factor will be referrec? to, as a subscale. 



which .did not h^ve their highest, loading oji these 12 subscale'^ - were dis- t 
carded, * They were itekns 13, 21/ 29, 48, 50, 54, 74, 76 and 83. These 12 
factors (subscales) accounted for 91.7^ of the variance associated with*the 
16 "factors \frith eigenvalues greater than 1.00.' 

Tables A to L show the it^ms, the^item numbers and the item 
factor loadings for. the !l2 factors or subscales which were identified. 
.These table's .also show the percentage of total variance' associated with the 
, 68 items which each subscale accounted for and., the percentage of vauriance 
associated \*ith the 16 factors with eigenvalues greater than 1.00 which 
each subscale accounteid for. The namefe which were given to the subscales 
are shown in the headings of the- tables . ' . * ^ 



TABLE A 

. V 



SUBSCALE ONE: SCHOOLS SHOULD PREPARE ' SffTIDENTS FOR THE^ WOPK WORLD (9 ITEMS J 




.61 



;item Number . Item > ' . Item Factor 

, * Loading 

4^ Sdffeols jsho^T'^t^^h students aibout unemployment. ^Tl )^ 

* 21 Schools sffould teach sttidents how the economy 

functions 

2g Schopls should teach students^ how to act in the 

work world 

46 Schools should h^lp studeijts find jobs<^ .42 

Schools shotild teach students how to hold down 
- a job . • 

68 Schools, should have work experience programs .56 

jQ Schools should teach students about their rights 

in the working world ^ *r 

^2 Schools' jshould tea^flf student^S^ "how. to get jobs .-73 

' Schools should aiake s^re that students have the'' 
^ f ski 11a needea for the working worlcj 

VarlAiice Accounted Tor. y o6 i ^ema ;<^24 . Q% of 16 factors 



r 



: TABLE B 

SUBSCALE TWO* JOBS AVAILABLB' FOR YOUNG PEOPLE ARE UNDESIRABJ£ a(5 ITEMS) 



Item Factor 



Item Number - * Item >^ 

s Loading 



^2 ^ Most jobs available for young people au:e 
humiliating 



.62 



24 Most work is humiliating ^ ^ ■ " .57 

32 ^ost jobs available for young people are boring .53 

* 29 Most employers give dirty work^o young working ' 40 

i people - It . 

• ^2 Most jobs ^ydTil^le for young p'eople are not 

worth the bother of looking for them 

Variance Accounted For:' 7.0% of 68 items; 16.7%'^ of 16 factors 



- * tABLE C , ' ' . . r 

SUBSCALE THREE: DOING OTHER THINGS IS MORE INTERESTING THAN HOLDING DOWN 
A GOpD JOB FROM AGE 16 TO '24 (6 ITEMS) ^ ' 



. Item Number Item 

J i ^ 



Item Factoo: 
Loading 



While I am young (aife 16 -to 24) , I am more < . 
11 interested in "Spending lots of time with , -66 

my friends than holding dowji a good job ^ 

While I am young (age 16' to 24)% I am more 
14 interested in travelling than holding down ^ .57 

a goo4^ job /• . . ,^ 

While I am young (age 16 to 24); I am more 
17 interested in sports than holding dowp^ a 

good job , ' ^ ' . , 

While I am*^ young (age 16 to 240^/1 am more 
27 interested in spend^g lots* of tiine on my ,69 

hobbies th^n holding down a good job 



Wtiile I aui young (age 16 to 24) / I am more 
6i interested in having a lot of spare time' .64 

than holding down a good job 

While X am yooiig (dc^e^6 to 24) , I am more 
* /d interested in «^etting spending auShey than .52 

holding 4,#«/n a gpod job 

VA^-lAiiQe A^(?Dunted .For ; 4.7% 66 1 Cems ? iO.5% of 16JfactorS- 



ERIC 



TABLE D 



SUBS.CALE POUR: TAKIJJG AN INCONVENIENT OR UNDESIRABLE JOB- IS PREFERABLE -TO 
BpiNG ON UNEMPLOYMENT INSURANCE'* (5 ITEMS) 



Item Number 



Item 



Item Factor^ 
.Loading 



. 44 
59 
65 
67 

100 



I would rather^ have several short-term jobs- 
than be on iinemployment insurance 

I would rather take job in anot]>er city tham 
be on iinemproyment insurance . 

I would rather work unusual hours than be on 
uj;iemployment insxirance 

* 

X would rather move aWay from my friends to get' 
a job than be on ur&mployment irtsurance 

I wpuld rather work for a company that causes 
pollution than be on xinemployment insurance 



;34 
• 58 
^58 
.62 
.36 



Vauricuice Accounted For: 4.2% of 68 items; 9.0% of 16 factors 



TABLE E 



SUBSCALE FIVE<^ ITZr IS IMPORTANT TO HOLD DOWN A HIGH QUALITY JOB FROM AGE 
^ 16 TO .24 (6 ITEMS) ' • ' 



Item Number 



Item 



I 



Item Factor 
, Loading 



30 



55 



57 



64 



94 



La(i< 



While I am young (age 16 to 24), it is^ 
, important that I have -a job which gives me 
. self-respect 

It- is important that I have satisfying job 
while I am young (age 16 to 24) 

While I' am yqyng (age 16 to }4) , 'it is 

important chat I have a job v/fiich niakes me 
feel, .as if I am part of society 

i^yhiie 1 am young (age 16 to 24), it is 

important that I have a steady job so that 
I can learn how to work 

XL is iuiportaiit that I ha\/e a ^ood Job while 
I aiu young (a^e 16 to 24) 

It is Import^t that I have a ^Ixiancially ' 

refWarding ^b' while ,i am young (age .\16 to 24) 



.35 
i 



•59 
.45 

r 

,50' 

.'69 
.50 



Varia^e Accounted For: i.4%u£ ,66 ^c^mei 6.6% of 16 factors 



» . - 51 - • ' 

' ■ . * ■ ■ - ' * " ■ 

' • • ' ' TABLE F 

<Sl^SCi^ JOBS AVAILABLE FOR YOUNG PEOPLE ARE HIGH QliALITY (5 ITEMS} * 

V ■ . ^^^^^^^^^^^^^^^^^^^^^^^^^ • . , . - " • . 

' ^ ■ , . ' ' Item Factor 

Item Number Item 



Loading 



8 -Most work has dignity ^ .32 




0 



(^ignity 

Mos'it^obs avaiiidjle fot young people are ' ' 57 
challenging . . ' V ^ 

• - Most jobs available for xaung people require a 

lot of- skill • . • 



Most jobs availab.le for young" people a^e high 
^ ' " class/ ■ - -W; 

' . an V ' Most jobs. available for young people have ' 

' gopdiiprospects for the future " . . . 

Variance Accounted t^or: '2.6% of 68 items; 4.7% of 16 ..factors 

. . ' ■ ' ' ' * ■ ^ ' , 

. . . . ■ TABLE 'i; ■ 

» ' SUBSCALE SEVEN :' THOSE IN AUTHORITY . ARfi DOING THINGS'" TO RfeoUCE .UNE0P5^MENT, 
, . ^ . (4 I1*MS) ' 



. . ' - , Item Factor 
Item Number _ ^ ' - * : Loading . 



;..16 

• 


* *• The . Federal governmteht is doing things whiqift 
. ^ ;\with help, reduce unemployment* 




28 


- - Employers are doin^ things which will help 
^''^educe youth unemployment 


, .46; , ' 




\\ -^^ * • ' 
^t^£rovincial government doing things 

^wfeh will help reduce unemployment ^ 


.66 


„ 86 • 


UJiior^Wre doing thirv^s which will help reduce. 
' * ^LytSuth .unemploytnent 

, ■ , .-.> ... ^ 

Accofl^ted For.: 2.4%^ of 68 itemsr:4.1% of 16 factors . 


- .34 


Variance 





\ 



ERIC 



5 



/ 



; . ■ • , • TABLE H 

SUBSCALE ElGilT: YOUTH UNEMPLOYMENT EXISTS, BECAUSE OF THE ATTITUDES OF THE 
YOqNG (3 iteMS) : • - 



Item' Number ' . item Item factor 

' . Loading 




18 '^fi '^^'te of youth unemploymeht 'would' te lower 

it^young people tried harder to. find jobs 

Youth ^unemployment exists because young people 
expec.t too much 



.47 



• 61 



Youth unemployment exists because the young 
have poor attitudes toward w^rk ^ 



.65 • 



Variance Accounted For: 2.3% of 68 itemGs; 3.8% of -16 factors 



, . . TABLE I - i ' ■ 

SUBSCALE NINE: BEING ON UNEMPLOYMENT- INSURANCE IS EIFEFERABLE TO Ti^^iNG AN 
UNPESIRABLE JOB (5 ITEMS) • . • ' " . ; ' V 



iteA Number / ' Item . ^^f^ 



Loading 



I would rather on unemplpyment insurance 
41 • ^ V tKan wdrk' for^a very large qgnpahy where ; ' .51 
Vp didr^'t know my boss ^^9- * 

.^2 ^ woudd rath'er be on, unempioym^rit insurance 

*than be pushed a,roUnd on the job • 

1 .would rgither be on unemployment insurance ^.^ 

^ . * than work mostly on weekends ; ' 

' • ■ » 

\ I would rather be on ur^^mployment insil^nce • 

' f 0 • them take > job at minimum v(^ge\ - * 

. * - ' ^ / 

_^ t would rather be on un^ployirtent insurance \^ 

'90 ^ ). ' thaa take a j ob*^ which ihvolvesi ha^^d, - , -r^ ' .48 
^ physical work 



^ r • ■ ' • , - ( .u ■ ■ •. 

Variance; accounted For: 2.2% -of '68 'items;. 3.4% of 16 factors 

/\ ■ ' • _ ■ ' ' ' 1 



j 
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TABLE J 



ISUBSCALfi TEN: THE RATE OF YOUTk UNEMPLOYMENT INSPIRES THE YOUNG TO TRY 
HARDER (3 IT^S) ' ^- 



Item Number 



Item 



, Item Factor 
, Loaiilng ' 



'3 
.43 

71 



r 



The rate of youth unemployment will make tne 
try harder to get a job 

The- rate of youth unemployment makes me wamt • 
" to improve myself in as man y ways as I can 

The rate of youth unemploymeiit makes me try 
/ harder in school , ^ • * 



,44 



.52. 



Variance Accounted For: 2.1% of 68 i"€ems ; "*3 .2% of ~ 16 factors 



I- 



TABLE K 



SUBSCALE ELEVEN: -' THE RATE OF YOUTH UNEMPLOYMENT RESULTS IN FEELINGS OF 
DEPRESSION AMONG THE Y0UN(3' (5 ITEMS) -r 



Item Number 



Item 



Item Factctf- 
Loading 



38 



£2 
72 

75 



The rate of youth unemployment' makes me feel 
laz.y 

The rate of' youlA unemployment makes me /eel 
like withdrawing from society - 

T3;ie rate of youth un^ployment makes me feel 
discc),t3 ^g ed . 

"flhie rate of youth unemployment .makes me .fear 
. that I wii:]. not be eible to qh:^ ahead in life 

I feel angry about thia -rate of youth unemploy-r 
merit - • ' ' . 



•30; 
.38 

» 

.62 
.45 

.41- 



Variance Accounted For*: 2.0% of 68 items; 2.8% ot 16 factors 



57 



TABLE L 



SUBSCALE TWELVE: YOUTJf UNEMPLOYMENT EXISTS BECAUSE FOPEIGN COUNTRIES 
* BENEFIT FHOM O^ADIAN RESOURCES (3 ITEMS) 





■ ■ w ■ " 


Item Factor 
Loading 


. 61 jp^. 


•Youth unexni^oyment exists^ because Canadians 
buy too many imported gotods 


.4Q 


81 


Youth unemployment exists because foreign 
companies ±lfi Canada lay off people here 
rather thaui in their own countries 


.58* 


85 

* 


Canadiam enteloye^?^have increased unemployment: 
in Canada/ hy^uilding plamts in foreign 
countri€»^ 


.42 . ; 


Variance Accounted For: 1.9% of 68 items; 2.6% of 16 factors 

1 ** 


* 



^ Anothejf result of the factor amalysis whi^ '"should be noted 'is / 
that the items which loaded on each of th$ twelve suibscales all leaoeid such 
that they. had, the same pcl^S^lreips on any one sxabscale. While it is usually 
desirable to have items with both polarities o;;} attitude scales and while ' .f^ 
the investigators originally attempted to cons^^uct^ items with both 



,1 

polarities to measure the original themes, the sxabscales., resulting,/ from the 
factor analysis did hot contain items with both polarities. There are two; 
possibile explanations. First y the items . constructed with" different polarities 
but wiS the intention of measuring the same them^ may have . factor ahalyzed 
Jjito two subscales because of the response styles of the students^ That is, 
the students may have responded in o|ie way to itemal of one polarity and in 
^another way to items, of the oppcsit^^^larity . For example, this might have' 
occurred for sxibscales four and nine. Second, tihe items' may have Idaded on 
two sxibscales because the i;t:ems of one\j^lari'ty represented one theme while 
thc^items of the opposite poiarity /represented another theme. For example, 
this might have occurred for siAs ml^^ s three and five. .In^spite of 'the fact 
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that the Items loaded on the subscales In the way they did, the' siib^cales 
were used as they stood for the remainder of the study. 

Internal consistehcy estimiates of relia^lity -were calculated % 
^for th^ twelve subscales for the entire sample of 975 respondei]^s and for^ 
the seven subgroups o^ respondents, divided according to sex, level oi study/ 



amd work experience. These are shown In Table M. The rellabl*llty estimates 
calculated on the total sample rai^ged from a low of .48 for subscale twelve / 

to a~high pf .80 for subscales one and three. The average of t^^ twelve' " 

■ , ' ' ' 'I 

reliabilities was .65. ^ ' ' * 

j • TABLE M 

HjlTERNAL-CONsisTENCY ESTIMATES OF RELIABILITY FOlt THE TWELVE SUBSCALES 



T 



^ student Groups 






1 


% 


V 3 ' 


4. 


, S 










w 


'1- 


■ 12- 
































Jkll students (N* » 


975), 


* 


.80 


.68 


.80 


.66 


.73 


".59 


.60 


.61 


.68 


.56 


.60 


.48 


^^men (N, » 536) . 






.78 


.70 


.80 


.65 


.70 


.19 


-j63 


.64 


.72 


^.54 


.■60 


.47 


Men (N * 439) 








-.66 


.78 


.67 


.76 


.59 


.57" 


.57 


.62 


.57 


ieo 


.49 


Levels 1, 2 and 3 


(N = 


393) 


.8]> 


■S.62 


.80 


.64 


.77 


.52 


.57 


> 


.71 


.56 


.53 


.41 


Levels 4, 5 and 6 


(N = 


582) 


.79 


^71 


■.79 


.68 


.69 


JE6 


.62 


-66 


V.64 


.56 


.63 


.53 


Work Experience. 
"Si YYYY (N = 

, ynyn' (N - 


314) 
345) 




.79 
.77 


.72 
.68 


•V 
.80 


.66=^ 


.70 
v,&8 


'.62 
.57 


.64 
.57 


.62 
.61 


.70 
.63 


-.31 
.58 


.64, 
.57 


.61 
.35 


NNNN (N « 


316) : 






.64 


.78. .66" 


•74 


.57 


.59 


.58 


.69 


.57 


.5a 


.44 



.X 



* These estimates of reliability were standardized alphas, calculated by using ^ 
Versioi^^^H^f SPSS. 



^ . ^ Several points should be in mind while examining * these 

Iceliability coefficients, . v ^ - 

-'^ , (1)' Reliability increases as the niimber of items ^of the j 

same qiiality) is increased. This tsj oTDviously the 

case for these twelve subscales. As Table N shows; • 

\ .there is a close relationship between the size of 

' ' ^® subscale's reliability coefficient and'' the^umber** 

of litems on the 3ubscale. ^ 

' — ' * _ i _ 

12\ No reliability co€?fficient can be properly interpreted 

• . without information as to the spread^ of responses in the 

r group on which*^ i1^ is ia^ed. High reliability, coef fluents 

] • are less liJiiely to occur f dr a subscale where the 

. • ^ • variance in the responses of the subjects is small as 

^ compared to a\s\ibscale where the vftriancia im the 

* \r§sponses of the subjects is laurge (given 1;he '^^me number 

of. items on each subscale) . Table N^also illustrates 

that this is the case for 'these twelve Subscales. 

(3) The instrument is an attitude scale^ and reliability * ^ 
cpef f icients are often lower* for attitude scales • 

them for instruments such as math tests, 

(4) The attitude measure is 'being used to look at group 

' • means and not'^o. look at individual scores. Thus, (^^^^ 

_J it is not so essential to have v.efXY high reliability^ 

.... t-.^^.' . r 

coefficients. — ^ - .v.^;;^ /. c. .^... .r^ . . ■■ - - - . 
Thus, whale the reliabilities of Some, oil the-, subscales are not: 
: at high as for others, they are still acceptable given the purpose of the " 
stuSy, the^few items^and the small variances. If the attitude questionnaire 
were to be used again in anot;her study, it would be desirable to attempt 

' " . ' . ■ 1 . •■■ " 

to add items to 3brae of. the subscales to improve their r^litflbilities. 



, (• V- \ " TABLE N ' 

. , INTERNAL CONSISTENCY ESTIMATES OF RELIABILITY FOi^ THE 
TWELVE StBSCALES .GROUPED' ACCORDING TO NUMBER 
OF ITEMS AND SliSB OF VARIANCE 




Subscale Niaxnber of Items ' > ' variance Reliability 





> 
















1 


















9 






'24.70 




' .80 * V 


y 




6 






19.89 


It 


|..8b-. 


5 




6 










I" 


2 • 


■ » 


5 






12.67 , . 




.68 \ 


11 ' 


* 


5 






11.90 • 




.60 


4 




5 /, 


t 




. 11.63^ 




.66 


9 




5 






11.49 


• # '. 


.68 


. 6 


s 


5 






10.89 




'.59 














- ' \ 




7 ; 


* 


4 






' 6.97 




.60'" 






3. 






7.13 




.61 


10 




3 






5.38 




.56 . 


13 




3 






4.00 


1 


.48 



f. 
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Mathod of Analysis 

Students' Scores on Subscalas . ^ • 

Total scores were calculated foir each stuj^rvt on each of the twelve 
stJbsqWes by summing the students' responses to the itiwH'^on each of the 
, subscales. The maximum'^ and minimum scores possible for each siibscale are 

dependent on the nxnnber^ of items, in the subscale* For a three-item sxibscale, 
^\tihe maximum score possible, is 3 x 5 «' 15 (strongly .agree) and 'the minimum 
score possible is 3 x 1 » 3"s(^trongly disagree). F^or a'^ nine-Item sxibscale, 

' — ^the maxixmim score possible is 9 x 5 » 45 (strongly agree^p^d the minimum 

* ' ' ' • ' ' ' ' 

score possii>le is 9 x 1 « 9 (strongly disagree) . 



Analysis Fog All Students . ' , ' / ^ • ^ ^ 



Means r medians r modes r standard errors, standard deviations and 
a plot of the total -score distributions for all 975 students were found for 
each siibscale. ^ 

. . : • - 

Compaxisons Among the Subgroups of Students . * ' 

The design for the comparisons was a 2 x 2 x 3 complete factorial 
« . -•«,■«» 
which described two levels of sex (male and female), two levels of sttjidy 

• ' f ' 

(Levels Ir 2, /and 3 and Levels 4/ 5 and 6) and three levels of work 

''"^ixperience (YYYY, YNYN and .NNNN) . ^ 

All analyses involving tests of hypotheses on. |:he twelve sub- - " ^ 



sdal^fe were conducted in the analysis of variance frameworK tisin^ Version 



H of SPSS (1977) . 'Since Wre were twelve ceils^in the 2, x 2 x^^design^ 



S3 ■ :■ . ■ 



6' ■ ^ 
0 



there were twelve between-<:ell degrees of fteedom. One degree of fr€i,edoin 



was taken up in the estimation of the general mean, leaving eleven estimable, 
effects. The levels of all three factors in the design were fixed. One 
degree of freedom was used ^to estimate the .main effect: of sex^ one degree 

of freedom was used to estimate the main effect oC ilevel of ^tudy., and / 

» ■ • ■ , 

two degrees of freedom w^re used to estimate the^main effect of work ^ 

experience! The remaining 'seven degrees <i£^ freedoih were used to estimate 

the following interactions: ^ ' ^ ..■ 

. ^ sex X letvel of study 1 df * 

sex K work experience ....'2 df , -r- 

^ level of study x work experien<S|, 2 df ' \' 

sex X level of study ^ work experience ...o2 df 

Univauriate analyses of variance were performed on the total 

scores of the, twelve subscales and the F values were ^examined for significamce 

^ « _. - 

\ - * . ■ ■ 

at the. .001 level. If a significant F value was found for the main effect 



of work experience , the Schef fe, a-<posJ:eriori contrast test, was used to 

. . . J . . 

compare pairs of grbup means. > ^^^-^ . • 

r ^ The .classical experimental approach as provided in Version H of 

SPSS (1977) for unequal cell frequencies was used for tjfie analyses. • With 

this approach, the effects were assessed separately in, the following type 

order: (1) - additive effects of factors, (2) two-way intercLction effects, 

and (3) three-way interaction effects. Within each type of effect, each 

factor main effect i/s<ad justed for all other factors. That is, each main 

■ ' X V "... 
effect was assessed with the other two main effects held abijstanty the two- 

yay^ interactions were asses^e)^ with all effects and the other two-way 

iriter'action^ hel^ constant "and the th«e*way interactions wAe assessed , 

with all main effects and two-way interactions held constant. ' 



* A .001 leVel of significance was chosen because the number of .subjects in 
the study was' large, thus making the power o^ the tests large. 



For each of the twelve siabscales, the findings will be presented 

* ' <■ " 

and discussed for the ^total saiaple of 975 students first' followed by' the 

comparisons for the s|^groups of'stud.ents defined giccording to sex, level 

9 

of Study and work experience. ^ * , 

• V SUBSCALE ONE: SCHCX)LS SHOULD PJE^PARE STUDENTS FOR THE -WORK WORLD 



Items: (i) Schools should teach students about unemployment. 

(2) schools, should teach students how the economy functions i 

(3) Schools should teach students^ how to act in the work world\ 

^ (4) Schools should help students fihd jobs. * ^ 

(5) Schools should teach students how -to hold down a job. 

(6) Schools should have work experience prqgrams . 

(7) Schools should teach students about their rights in ^ 

/ ^ tij^working world. * \ 

/ (8) Schools should teach students how, to get jobs. 

(9) Schools should make sure that studehts have 'the skills 
jteeded" fo2^ the working world. 

* MAXIMUM TOTAL SCORE : " 45 . ; * . 

MINIMUM TOTAL SCORE: 9 . . " 

RESULTS FOR ALL STUDENTS : Mean 35.7 

, ^'^^ Median 36.0 • ^ J 

* . Mode 36.0 

Std, Dev y^... 4.97 ^ 

Std. Error .......... .16 .. 

^ ' ■ Reliability 80 

. distribution* of total -scores for all student^ is shown in 

A-*i^ur/a^A. . , J 
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.Figure A. 'Distribution of total scores on Subscale One: Schools Should Prepare ^ 
.^v^, . Students foi^ the Wdrk World (N « 975) . ^ ' i 



ERIC 



^ : ' Th^* statiistics show that 975 students mostly agreed that " 

, • • • * ^ * ■■ 

schools 5ftbuid prepare students for the, wor]^ world in the ways descjfKjed 
mSy' the nine itQ^ifts pn subscale one\ The mean total sqcre'^for all students 
on the subscale was 35.7 as compared to lihe subscale 'mciximum score of 



45 and'midscore of 27, 

■ t 



When the responses of the subgroups of students were analyzed, 

• r / * 

two significant , differences were found; 

' '* y * • * 

(1) women were more likely to agree that school^ should 

> prepare students for the work worl<^ than men. The^ 

mean total score for women was 36.3 while the mean 

^ ■ • • • • -* 
^to^al score for men was 34.9. 

(2) students' in both the YYYY and YNYN workj^xperi^nce 

A ^ groups were more likely to agre^ ^at schools 'should • 

prepare students for the work world than students ' 
in the NNNN wollrk' expedience group. The mean total 
scores were: YYyY — 36.0 

/ - YNYN 36.5 ' * 

» V NNNN — ' 34.4 , . 

thus^ the students who had ^wanted , a summer^ job and 
had , looked for a paart-time oob were more ^ikely 
to agree with the items on this subscale tham the 
students who had not wanted a sxjmmer job and had 
t * , not looked for a% summer job. ' ; . . . o ' 



V 



* The analysis of variance statistics are shown in" Table A lOf Appendix E. 



Itdms; 



SOBSCALE TWO: ..JOBS AVAILABLE Fok' YOUNG PEbPLE Af^ UNDESIRABLE 

' . 

(1) Most jobs available foi: yoting p^ple ake humiliating. * ^ 

(2) Most work is hujsdiiating, 

(3) Most jobs ava^i labia for i/oilngl people are boring^ 

(4) Most employers give dirty wdrk\p young working people. 

(5) Most jobs available for yaiing people. are not* worth the' 
bother of lookUng for them. 



MAXIMUM TOTAL SCORE: ^^5 " 

MINIMUM .TbTAL SCORE: 5 

RESULTS FDR ALL STUDENTS': Mean 
(N - 975) 




Median • • .v.;', • ... / 13.4 

Mode . .V ' 12.Q 

S€d. ,Dev. ........ 3.56 

Std. Error . . 
.Reliability 



* .11 

. .68 



Figure B 



The distribution of' total scpres for all students \^s shown i© 
' y . ' ^ ■ 

Students Were slightly more likely to ^disagree than agree with 



the theme of subscale two which was that jobs available for young people 
are undesiraiBle. The mean total score; for all students on thfe subscale 
was 13.6 as compared to the 'sxibscale's minimum score^ of 5 and midscore ,of 

• , ■ - \ ■ ' - . 

^ . . Wheti the responses* of the subgroups of students were anal^zed^ 

onle sigii^f id;2mt difference was found : • -i . ' * 

(1) Stu4entg studying at Levels -4,^ 5 and 6 were more likely • 
'to disagree that* jobs available for young people are * / . 
* undesirable -than were students studying at Levels 1, 2 
'S ^ - and 3. Thtf mean total score for Levels 4, 5 and 6 * ^ . ^ 
students swas 13.0 'azld the mean total score for Levels 
/ If 2 and 3 students was 14.4. 



15 




* The analysis of ^variance statistics -are- shown* in Taiale B of Appendix .E, 
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'Figxire Distribution of total scores on Subscale Two: Jobs Available For 

Young People are. Undesirable'* (M '= 975) . ' ■ . 



SUBSCALE THREE; DOING OTPER THINGS IS MORE INTERESTING 
THAN HOLDING DOWN A GOOD *JOB JpRCM AGE 1$ TO 24 



Item^: (1) While I am young ^ age li^ to 24) , I am more interested 
in spendiM. iotfi? of time wtth my 'friend's than holding 
down a .gcSa Jo-^» - \ 

(2) While I ^am young '(a^\l6 to 24) ,^' I am more interested, 
in travelling than holding: down a good joiS, '"-M' 



(3) While ! am young (a^e 16 to 24) , am more interested in 
sports thap holding down a good job. 

(4) Whike^^I am\ young ' (age i^. to 24), I am more interested Mn 
spending lots .of time oil m,y hobbies than holding dot^ a 

" good job. . ' • ' , ■ . 

(5) Whllf I am youog.^ (aqeu-lS to 24) , I am more interested in 
paving a. lot' of spare^tdMie' holdi^g^ down a good job; 

(6) Whil^I am youngi(age '}^to 24} ,: I^.asn nxire interested in 
getting'^i pending money Sihan holding down a\goad job. 



MAXIMUM TOTAL. SCORE 

• tv* ' ■ ' • "" -^ - 

MINlMUM'SfOTAL* S^i 
RESULTS FOR ALL STU" 





Mesii^n . . . . ... 13.3 



Std* Dev. 
Std.. Error 

Reliability . 

■ ■ "■ .■ 

. rThe distribution, of total scbres for. all students is shown m 



Figxire Cj 





/Figure Distiribution of total scores on Subscaile fliree: Doing^ Other Things is More^^ 
Interestijjg "Than Holding Down a Goo<i ^ Job F2*om Age 16 to .24^(N ^ 975)1 



the statistics ' show that studehts" tend to disagree with the theme 

of subscale three which is that d^hg^ other things is more interesting 

than* holding down a good job from age 16 1?o 24, The mean total score 

for all students on the subscale was 13.9 cotr^ared to the subscale 's 

-■ ' ^ ■ ^ ■ 

score of 6 and midscore of 18. 

' . ■■ ^ .■ ■ . ■ . ■•;;> 

signifitjamt "difference was found, when th$ Vesponses of the 




siibgroups were( analyzed: 



(1) students in botl) the YYYY and YNYN work experience » 
grbups were more likely to disagree that doing other 
things is more interesting thaui holding down a good 
job from age 16 to 24 than students -in *the NNNN work 
experience group. T}i^ mean total, scor^ were : 

YYYY 13.3 / / 



YN^ — 13.. 2 
NNNN ' — ■ 15 . i 



Thus the cStudents who had wanted a slimmer job and 
had looked for a part-time job .were ;nore likely to . 
disagree that doing other ti\ings is more interesting 
thatn holding down a good job from agjs 16 than 
students who had not wanted a summer job and had 
not looked for a part-time job. 



'V 



♦ The Analysis of vaiiAriCe ^uAtistj^ are shown . in TaiDle G of Appeniiix E. 



t ■ ■ - • -Sv 
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StJBSCALE rOUR:_ ..TAiaNG' AN * INCONVENIENT OIt ,.UNDESIRA&iE. JOB 
IS PPEPERABLE l^-^aB^b ON ^ UNEMPLOYMENT INSURANCE 




Iten»: \ CIl. I would rather have several shojft-term 'jo^ than be 

on unemployment insurance. \ • 



\2)' r wuld rather take a job i(i another city thajp Jbe>on . • , * "^'-^^ -x^^^ 
' ''^ ' unemployment insurance. ^ - ^ 

YJI J would rather work unusual hours 'than be on unemploy^ 
ment insurahce. 

(4) I would rather move away from my friends 'to get ^job 
tSian be on unemployment insurance. 

(5) I would rather work for a company that causes 
pollution than be on unemployment insurance. * 

MAXIMUM TOTAL SCORE: 25 ^ • , 

MINIMUM TOTAL SCORE: 5 

"SULTS FOR ALL STUDENTS: • Mean \.. 13.5 

(^-•^5'- Median 13.5 

I Mode 14.0 

y Std. Dev. ......'.i 3.41 * / 

Std. Error 11' 

Reliability .< 66 



4 



The distribution of total scores for all students is sh6wn in 
f'f'gure D . ^ ' 

There was a slight tendency for students to disagree, that .taking 
an inconvenient or undesirable job is preferable to being on unemployment 

insxirance. The^mean total score for all students on subscale four was 

> ■ ^ 

13.5 as compared to the sxibscale's'minimtJBi score of 5 and midscore of 15- 

* 
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Figure D. Distribution of total scores on Sxibscale Four: "raking an InconvenjLent 
Job is. Prefer: able to Being on Unemployment Insixtance (N = 975). 



When ti^e responses of the subgroups of students were analyzed, 



ignificant diffierences were found. 



The analys-is or v«» . . m TALle u At^jo^ndix c 

i 
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\StjBSCALE FIVE: IT IS IMPORTANT TO'^OLD DOWN A 
^ ^^-^ HIGH QUALITY JOB FROM -AGE 16^ TO 24 



I|:ems: (1) While I am young (age 16 to 24) , ^it is important that I 
have a job^ which gives me self-respect. 

^ ' (2) It is im^^tiant that I have a satisfying job while I am 
young (ag&^16 to 24) . 

(3) Whi'trnJ^am young j^ge 16 -'to 24)., it is important that 
I Jwr^Th job which makes me feel as if I am part of 
society. . V * 

(4) While I am yovng (age 16^ to 24) , it is important that .\ 
<r have a steady job so tl^t Jvcan learn hot/ .tp work. 

(5) It is important that X haye £good job while I.am 
young (age 16 to 24) . 

(6) It is importajit tnat I have a financially rewarding 
job while I am youtfg (age 16 to 24J . ^ 

. / 

NUVXIMUM TOTAL SCORE: 30" 

,1 ' . 

MINIMUM TOTAL SCOEIE : 6 • ' 4 

r * 
RESULTS FOR ALL S,TUDENTS : Mean . \ '12 , 7 * 

(N = 975) . \. ^- • ' 10 o 
^ , ' ^ Mediaji ■....12,2 

^ Mode . 12:0 

Std. Dev ..( 3/72 

Std. Error 12 

RelldLbility \ . . .7^ 

The distribution of total scores for all students is shdwn ,in 

Figure E. ^ * ^ "f ' 'mj 

♦ The '975 studentjo diaa^jreed with the items on 'subscale five.. 

The theme of the subscale Jas that it Is important ,to 'hold down a high 

quality job from age 16 to 24. The mean total 'score for ai^l students on 

the subscale was 12.7 as compared to the subscale *s minimum score of 6 atnd 

midscore of 18 . 
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Figiire E. Distribution o^ total scores on Subscale^ive: -is In^oij'tant to Hold Down a 
High Quality Job from Age 16 to . 24 (N »' 975) . ^ 

When the responses of the subgroups of students were "analyzed, 

•. ^ * ■■■ • * ~. ,: - * " 

one significant difference was found: - 

/ ^ (1) Students m *the work experience groups YYYY and YNYN » 

were more iixeiy to disagree that' it is important /to 
"hold down a high quali,ty job from age^ 16 to 24 than^ 
students In che NNNN work experience ^roup^ Vhe 



4 



mean iotal scores were : 



YYYY 



ir.7 



Y^YN . . . . .\/. . I?i4 



14.1 



*/ The^^^^Alysis of variAii^e .stati-s'ticd* -are- shown in Table E of A^pendl^ E, 
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Thu^* students who had Wanted a summer job and had looked for a 

■ ' '/ ' • 

part-time job (regaj^less of whether they had had jobs) were roore likeily 
to disagree with the items ,ofi subscale five than the students .who had. not 
wanted a summer job and had not looked f or^ a part-time j^pb. 

' J ' ' ^ \ ' 

SUBSCALE glX: , JOBS ^AVAILABLE FOA YQUNG PEOPLE ,ABE OF HI^^^UALITY 

• ■* • 

K ■ • : . . ■ ^ ... ' 

' * ■ ' ' . ' . ■ ' . . * 

Items: (1) Most work has dignity, ' > " f 

(2) Most jobs available for young' people ar6 challenging. 

' - (3) Most jobs available for young people require a lot ofj'skMl* 

(4) Most jobs av^llfLble for young, people are hlghcla^. ^ ' . 

(5) Mo$t jobs available for young people have good prospects . 
foz\th^ future, 

^"'^M^IMUM TOTAL ^CORE : 25 , * 

^ MINIMUM TOTAL SgORE ; 5 ' _ ' • . . - 

RESULTS "FOR ALL STUDENTS i Meaxi .\ 15 . 5 ^ 

» 975) ^ ' IS. 5' ' 

* Mode i 15.0 

^ Std. Dev . . / 3.3 

Std. Exror ..^ 11 / 

Reliability iS9 / 

* n.« ai^c^ 1 i totAl scores for all students i\ shown ' in 

ot, Ua*<^ ..i..,re, .J^nCi. .indecidcaa about whether jobs available 

Cou Voui.j po^t^le a-tc oi: ^lidiity Th;s mean total zicure for . all students 

on Uio dULiyS<-ale wAii 13 b AS :x . ' the siobbcaic ' a inidscore of 15'. 
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Figure F. Distribution of total scores on Subicale Six: Jobs Available. for Young 
People are of High Qualify (N =* 975) . 

"^-Wnen thje responses of the subgroups of studients -werfe analyzed, 

. , •. . . ^ * 

tvo significant differences were found: ' . 



(1)' Students^ studying at Levels i; 2 and 3 were more likely 
to disagree that jobs available for young people are of 
hicfh quality than students studying at Levels 4, 5 
axid o. The mean total score for students . studying 
4t|€evei;b 1, 2 And i waa 14.1' while the nlean total 
score foi. 3 Ludcii ta ^ik.udy i ng at Levels .4, 5 and 6 



* The anaiysi^ jt 



j^re siiov/n T^Lble F of Appendix E 



EKLC 



(2V students in the4work experience group rJfYY were 
mc^e. likely . to agree that jobs available for young 

people are 6f high quality than were students in 

. . ♦ ♦ ~ *^ 

the YNYN work experience group, clI though the mean 
^ tot^l scores indicate that both groups were 

essentially undecided about this subscale. the 
meaa^ total scores were as follows: ^ \ 

YNYN 15.0 

YYYY ..w 16.0 



ORmY ARE D6ING things to reduce UNEMPIiOYMEN 



SUB^SCALE SEVEN: THOSE* IN AUTHORI'TY ARE D6ING THINGS TO REDUCE UNEMPIX:^ 

Items: . d") THe 'federal government is doing things which vi'ii help 
reduce uhemploytuSnt . * " 

(2) Employers are doling' things which Will help reduce youth 
unemployment. ^ . ' * , 

(3) The provincial government is doing thirigs which will ( 
^ help reduce unemployment. - ^ 

(4) Unions are doing .things which will help reduce' youth 
unemployment. 

I* , . ■ 

MAXIMUM TpTAL SCORE; 20 

t „ ■ . 

MINIMUM' TOTAL SCORE ^ 4 > . • 

RESULTS FOR ALL STUDENTS; Mean* • • • H-®^ 

(N =^ 975) " , - ■ 1-1 1 

Median . . ^ . / - . , 12 - 1 

Mod? - - y',- \ ^ ^ 

^ Std. Dev/ .2.64 ^* \^ 

Std. Eiy^or .09 

^ Reliability -^'60 , . - 

'^e dasurUDutl^u of total scpres* for all studerits is shown in 

Eigure G. . 5l 

The i^/:^ acudexiLd mostly undeGidofl about the items on ^subs<Sal< 

seven. -The U^eitk of su^scaie aeven was tRa/t those'" in authority aj^-e doing 

-•things to reduce iAncu.t.iOyment The ' mean total score ^r all stu^i^ts on^ 



the si^%cale waa 11.8 aa sJomt>Ared to the subscale 's mids^core of 12. 

Wh^ Lhe reaij>oi*ac=> Lua subgrv-upa of students were analyzed./ no 

^ ' • ^ ■ ■ ■ 

i?ignifi9ant difrirtences w^x.- rounu . ^ %^ 

: ^^-^^^ * ' 

The analysis -^f variance statistics are shown in Table G of ,^pendix E. 



Strongly^-Q 

Agree 

19 

. ' 18 
17 

Agree 16 
15 

^ 14 

Uhdecidedl2 
11 
10 

» 9 

Disagree 8 
7 

- 6 

,5 

Strongly ^ 
Disagree , 

' v . 

Figure G . 
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Distribution of total scotes An Subscale Seven: Those in Authority Are- Doin^ 
Things to Reduce Unt^mployment <N = 975).. 



SUBgCALE DIGHT: YOUTH UNEMPLOYMENT EXISTS BECAUSE OF 
' I . ' ' . THE ATTITUDES OS; T^; YOUNG ' . ■ 

It^s: (1) The rate of youth unemployment-^ would be lower if young ^ 
^ - people tried harder to find jobs. , * . . 



r 12) Y^fSth unemployment exists because young people expect * ' 

too much* ' '- ' ' ^ .X 

. If . 

(3) Youth unemployment exists because the young have poor ^ 
^ attitudes toward work.^ , ^ . 



MAXIMUM TOTAL SCORE: . 15 / 

MitllMUM TOTAL : 3 t , 

' ^ * ' ' , * ■ ■.• ■ 

RESULTS FOR ALL STUDENTS : Mean "9 ^ 

» 975) „ ' 

Median ;. 9.5 

' 'Mdde — • • / • ^-O 

' . Std. Dev '-•2.67 

Std. Error .09 

.. . ' ' . *' , * ■ . 

Reliability .61 ' ^ 

/ The distribution of total, .scores for ^11 students 'is shown in 

Figure H. ' ^ , 

The student;s were undecided abqut the items on subscale eighty. 

the theme, of which was that youth unerijployment exists because of the at't4t^^® 

of the young. The fnfe'^n' total score for ail students on the s\abscale was 9.3 

I ' ' ■ ■ .-. 

as compared to the subscale *s midscore of 9.0. 

. ■ ' ' ' \ . : 

When* the responses of the stibgroup^s of students were analysed, no 

# ^ ■ ^ ' ^ ' ' \' 

3ignific5tnt differences were found. * - > ^ , 
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K 'Ihe ^aly:iis of variance ^statistica ^ - .i.. m;.. la Tdbie* ti Aft'^iidiA 



Strongly 15 
Agree ' 14 

13 

Agree 12) 

!r : ir 
' 10 

Undeci^d 9 

I 

7^ 

Disagree 6 
• 5 

Strongly* 3 
Disagree , 



f 



_ 6.n 



.'/■> 



J . ii.8% 



/ ■ : 



"f r 



^ 12.8% 



^ 11.9% 



^8.34-' 
^ 8.3% 



4.1 



^ 2.6% 



I 



Figure ii , Distribution o.f total scores on Subsca|ji Jgightv Youth , Unemployment Exists • 



Because of the' AUitudes of the Young (N =- 975), . \ ■ 



SUBSCALE NINE: BEING ON UNEMPLOYMENT . INSURANCE . IS 
PREFBttABLE. TO TAKi;tJa AN UNDESIRABLE \JOB 



\ 



(1) I t^ould^rathe^^be on uMmploiifm^nt insuraAce than work £ot^ 
a very JLarge comQatiy vhere^t didn't know. my. boss,. 



(Z) r wotld tather be oii unemployment insurance than be <. r,\ 
- ' pushed around on the job. . * > V 

(3) I would rather be op unemployment insuriitice than wo^k f 
} ] ' . mostlrj on weekends. ^ . ' ' ^ 

(4) .1 would rather be^ on unemplot^ment insurance than t^tfce 
a jjbJsi^at minimum wage. ^ 

*•■'■:.!,';. " . ' / ^ ' ' ' ' 

-C5>^ \l^^*fiwl<l^ iathet be' oa uAemployment pisurance than^ take, 

s - .a/'^i<^^phiA!. hard, . physical work. - , 

''maximum TOTAli. score ; 

MINIMtJM ^TOTAL SCOlfe • 5 - ^ 

; RESULTS FOR ALL. STyDENTS-r .Mean ....)... 11 .7 



975)- 




Medran* . /. I, Tl • 3 ^ 

Mocle 10 .Q % 



Sti 



.4I 



Dev.. 



Std. Error . . , . ..... 

B^iiability . -.V- 



3.39 

» ' • 

.68 
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Pigui^ " I . 



The distriijjition of total scorps for alJL students is showhMn 



Th^.^7j^ 'soudents mostly disagreed wi/th -sua^ipale niiie.." "^he theme . 
of ' th^ iSub^cale was tfha/' being oh unemployment insurance is preferable^ to 

. - ■• ■ ■ ■ " . f, . ' .- - . ■ -v . . ■ ,. . 

takin9*'an tlndesirsLble job. The mean €otal' scdre for all a^tudents on the 

, *• » ' \ ■ ■ \. . . 

"^sxibscale was 11.7 as ' compa^-ed to% the j subfeale *-s;\niiniinuin jjcqre oi 5 ^^d. \ \, ' 



midscor^ of 15. 




' ' Sti^ongly 
A^e^ 24 




'I4w7% 



Figure, 



1^1. Dista^ibution of ; total ^-jscores on Siibscale ',j^Iiue : ^eing on Unemplbymffnt '; 
Ina.ujwice is PreferajDie tj^' .Taking'- an Undesirable "^ob (N -» 975)1! ' / ' 



When' the responses of the 5tibgroupa^Tj(»/Jfew analyzed, tyo: significant 
'dirf fereijces were jfbiin^l ^' . . -if^'; / ^ . ' ' 

(1) Students stiCidying .at Levels 4/ '5 6 wer^. nioi^^^^keiy ' 



Sr. ^l/.. 



■ fp disagree- that being on unemploymeat 'ins^Mce {Is pre.-" / 
ferable to staking an undesiraQ^le job' than ^^kre - stjudefits 
studying at ^^evels 1, 2 and '3. The meam total* sclore -for ^ 
students ' studying at Levels 4 , 5 and 6 was «11,2 .w^i 
mean- tot;^l score^'-^or^ Students stud^^g'at Levels. 11/ l^ind' • 
3. was 12.-3. *^ ' ~ - . .. 



(2) /students in thJl^ work**:experience ,grbu^ were mbre .iikeli^ 

* to disagree that being on unempl%i^Pit*insur^ce^ ^preferable 
, *to' taUcing am undesirable - iob than were stuclehta ih. the work « 



experieuce g^o^ips YNYN amd NNNN. The meam" tptai^Scores^ we^re; 
'mY .... ^.,/^^d; : ^ ■4>- 

' .v> - YNYN 11, 7. I ' ' • 

. \ \' ■ 'NNNN . li,.... .12';3 -s-.' / -. r ' - ' * ' • ' 



♦ The ^aiysif--jif /^afian« statj!st^ sliovihi^in Ta^ xi^^hdix 
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IttesCAIJE: tEM: ■/•THE^' WV^ ' YOUTH UNEMPLOVM 



INSPIRES THE^ YOUNG TO .TRY .Hif^Elt 



Vi^ It#wia .Yi^'*"r)M t/ouTc± i^mempidymant. vlii)maA:e me; try 

' . , r^Zj^^i^i' i-atisi; af yoytia v"3ainpI6yinent maices rte. want. ta. 



^ ('3b ^'jlffr*S>^^ Q-^ ' ^Cuth anemployment makes me .try. 



■ iMAXIMUM^ TOTAi* ^C^IRE : 'IS 
MINIMUM TOTAL SCOREj • 3 



'results for all -STUDENTS : Mean 
\ . (N - 97S) ..*•>■ 



' 7 3 

. - \ . • ■ 

Median . . » . . % ; . . , '7 , 0' 

. ' ■ ; , ■ - ' 

" Mode /. / . 6'.0. 

. 5td. Dev. ... . . . i . . 2\32 

S ti; Ej;^or . . . .07 

' V Reliabililiy . . . - - .56 



Figiire J- 



he' dist:cibutiQn 6f total, icores, for a];J^tud6nts is showri^^ in 
As a, group /* the ^students tended to disagree with the i^eins on 



subscale ' ten , The theme- of the subscala was that /^h6 * rate- o 

ment inspires ..the young to try r harder.. ThjB .roeaui-Mt 'fpr'all .students ' 

on Athe ^^sub^cale w^^^ as compared ^6 the subacali^ - s. ndniinto scbr!e^ 6]^ 3 ^ - 

and midscore df* 9. ' ■ ' ^ 

Whefl^ the re4)S^rises .of 'Shi jBt^grbups of students VSJ^^^^v^^^^ly^ed, no' . 



mi- 



siSPD^jf^ioaht diffjarences we^re^ found.>» • 



»,* The analysis -of variance st^tiStics , are. shown in Table .jj^'of- AppeAdix . B. 




at 



4.Bi 



7.4% 



I* 



7 



^ 14. U 



.21.91 



4. 



scores on Subscale Tqn: The Rate' of Voilth Uneinploytnent Inspires the Young to Try ^ , 



•♦1 h 



I 



8? 



ERLC 
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SUBSCAJi^LEVEN : JHE RATE OF YOUTH UNEMPLOYMENT ^ ^ 
RESULTS IN FEELINGS OF DEPRESSION AMONG THE YOUNG ^ 

Items: Clj The ^ate of i/oujLh ujaemplot/mejit ma/ces me feel lazy., 

' ^ (2) The rate of youth unemployment rpakes me feel like ^ 
withdrawing from society^. . 

(3) The rate o£ youth unemployment makes me feel 

discouraged. 

■ ■ '■•^ . » ■ <*w , ■ ■ ^ ' 

^- (4) 7h(i^^rate of' youth Unemploymentiili^iakes ^ m^ /ear- thaft 

I will not be aJble to get aiiead in life. - ^ ^ . 

^ 5) ^ I feel ^ngry aJbout the rate <^f , youth imemplpymentt^ 
'MAXIMUM TOTAL SCORE: \*2 5 - 

MINIMUM TOTAL SCORE: 5 , V -.V ' i 

PtESULTS FOR ALL STUDENTS: Misan % 14.6 , r-r ^j^-- 

MN. 975)^ . ' Mediii^-..: \..;i4;6' ^ ' ■ ^.-^S^-^ ''^ ^ 

-V /lode .J 14.0 * 

Std. pev. . . . *p 3 .45" 

Std . -Error 

. . . - ' . . ..Reiiabili^. . . ^ 

V The distribution of total 4Bbres fo;r'"al'3|^ students is 'shown in* 

Figxire K. ^ ^ . " . ' ^ ' . ^ 

^ StiCidents were umecfide4 about the items on subscal^ eleven, the",^ 

. * ' vr . ' , - 

theme of which was^ that , the* rate of youth uniwnploraent results in* feelings 
of (depression among the yoiittg. The mean total sccire fqr all -students wks 
14,6 compared to the subScale's midscbre of "15 ,0.^^ ' ^ 

> ■ \ ■ v • • , - "^^^ r . ''f/-'/^, ^\ .. 4^ I 

* 'J. ♦ . *• * • ' ■* ' ♦ . 

, . ' . .-...J .:; . '.■ . ' 

■ ^.v'.'v'V ."'"i.. K?".. ■ V . ■« 

y .1 - . * • ■■ . t ' - 

v.- -vv r • , ,y:plj ■ ' ^ ■ ■ . jM ■ 

. ■ ~' ■ ' 





strongly 
Agree 0 



Agree 



25 
24 
23 
2^ 
21 
20 
19 
18 
17 



Cndeclded 



4 



Disagree. 



Strortgly ^ 
Disagree 



14 

! 

10 
9 
8 
V 
■6 
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_^ v'll.6% 








10.8% 
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3.5% , . ^ 
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. 1.9% 




' . .0.9% ^ " ' 
_ 0.5.^ 


y 
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\ • 



Figtire K . lUstribution of total scofes.^fen 'Subscale Eleven: The Rate of Youth 

Unemployment Results in Feelip^s^of Depression Aiibng the Young (N ». 975) 



When t;he resp6as£{S, of . th» subgroups^^i c^f student^ were analyzed, 



on^ signifiqant difference was found: ^ . ^'Mt 

• - • 4 • \d - . ♦ V 

(1). Student^ #tu<^Ving at^Levels 1^ 2 and 3 were^ more 
V liJcely to ag)?ee that the' ^^^^ linemploy^nt 

results in* feelings of depression tfian Met ^ 



V 



students Studying ^Levels 4, 5 and ^,Val 
-the mean total scores indicate that both groups 
were undecided ^bout this .gubscale. The mean 
total score for Levels 1, Z and 3 students was 
. 15%3-''wtule the mean total score for Levels 4, 5 



■ . V . • . V -V. ■ ■' * ... 

. SUBSCALE TWELVE : YOUTH* UOTMPLOYMENT EXISTS^ECAUSE • ' 
OP THE BENEFIT OF FOREIGN COUNTRIES- * 

■w ■ ■ 

■ I. 

. i ^ . - • / ' • . - 

Items: - (1) fbuth unemployment exists ^ecause Canadians t)uy too 

many imported goods ^ 

- (2} Y'outh likemployment Mists because foreign companies 
- in Canada lay off people here rather theui in their 
\ own countries, * 

(3) Cscnadian employers have dSicreased unemployment in - > ' - 

Canada by building plants in foreign countries. . 

: - . ^ _ . ' % 

MAXIMUM TOTAL SCORE : 15 

MINIMUM TOTAL SCORE: 3 . ^ ' • . 

VTS. FOR ALL STUDENTS: Mean 9,5 ^ - 

- Median 9.3 , . " ' ' . 

. ^ ' Mode • 1 9,0- 

^ ^ Std. Dev 2,00 • ' . . 

Std. Error 0§ 

■ . -.V ^ ^ ^ ' 

<< Reliability 48' 

The distribution of totaJ. scores fgr afll' students is shown in - ^ 

Figu«r'^, • ^ ' ■ ^ ' ^ ^ j ' 

Students w^re undecided about sulJbcale t^^elve, the theme of which ^ 
was that jtouth unein^loyinent exists t^lcause bf the benefit^of foreign countrp.es^ 
The mean total score for all 'Students^ oh' the subscale was 9,5 as compared .t6- 
the subscale 's midscore of 9,0. V S^""*^ 

When the resppjises of the subgroups of students were;, analyzed, no 



rsrLe 



significant dif-fersr^is were f9und\ 



strongly 15 
Agree 

13 

Agree 12 
11 
10 

(Indej^ided g 




Strongly 3 
Disagree 



1V3* 



3.0% 



>%1 



_ 3.7* 



^8.74 



1 34 



0.24 



13'.84 



14.64 



t 



17.34 



24.641' 



Pl((ure L; Distribution of total scores on Subscale Twelve: Youth Unemployntent Exists Because of the Benefit of 
.Foreign Cpuntries (N = 976) . ' . ' ;i ' ■ 
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■ / 

» 



J. ^ y^. " 



' '^ . • • ^ SUB^CaAe 0$E: ifeCHOOtS SHOULD PHfiPARE- STUDENTS FOR THE WORK WORLD 



Sourcerof^ Variation 


' ' SS 


DF 


•» 

MS 




< ■ 


Main Effects 


1176. 


599 




294 


.150 


• 12 


.635** 


' Sex 


404. 


303 


~ ' 1 


404 


.303 


17 


.367* - 


Level 


0. 


147 


# 1 ' 


0 


.147 




OOfi 
« \J\Jv 


* W<^rk Experience ^ 


749. 


098 ' 


• ' 2 . 


• 374 


.54? 


16 


.089*^ • , 


















Two-way Interactions , 


■^400. 


347 


5 


80 


.069 


3 


.439 


Sex X Ldvel 


247. 


906 


^ 1 


247 


.906 


10 


. 6'49 


Sex X. Work Exper;ience ^ 


.28. 


248 


• ' 2 ■ 


14 


.124 


0 


.607 


Level X WoTrk Expdlifinoe 


123. 


780 




61 


.890 


2 


.65S!' 


Three-way Interactions 


62. 


722 


2^ 


31 


.361 


1 


.347 


Sex X Level x 


62, 


722 


s 


31 


.361 


1 


.347 


* Work Experience 






s 










Explained 


1639 . 


672 


11 


149 


.061 


6 


.403*- 


f^sidual 


22418. 


379 


963 ' 


■ • 23 


.280 






A 


24058^^ 














TOTAL_ 




051 


974 


. 24 








• » r 












1^ 





* The value of '^T^ is significant at: the .001 level (p < .001) . 
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^ANALYSIS 0^ VARIANCfi 



SUBSCALE TWQ: JOBS AVAILABLE FOR YOUNGr-i^OPLE AM; UNDESIRABLE 



Soiorce of Variation »>SS DF * MS 

: >- — « 



F 



Main Effects 
Sex 

vel ^ 
. , Work Expef ience 



I, 



.7Q9.718 
' 136.977 
500.001 • 
• 9*8.362 


— . 4 ^ 
1 

1 

. 2 ' 


177.4.30 14.a2>*, 

136.977 11.442- ' 
' 500.001 ^41.766*" 
49.181 • 4.10B . 


• 19.522 
1.779 

. 16.400 
0.898 


5 

^ - 1 „ 
2 

' 2 


' .3.904 ^-0.326 
1.779 ^ 0.149 
- 8.200 0.685 
0.449 ' 0.038 ^' 


'56. 349 . 


2 


' 28.174 ^ 2.353 


56.349 


2 , 


28.174 - 2.353 


785.590 


^ '11 


71.417 5.966* 


11528.578 


963 


11^-972 



Two-way Iiitertctlons 
Sex x«r^vel , \ ^ 
Sex X Work Experience 
Level X- Work Experience 

Three-way . Irrteractions^ 
*. Sex X Level' X c v .: : 
' r Work Experience- 

Explained' 

Residual 

TOTAL 12^4.168 974 . ^12.643 



* The value of F is ^igilificant at i±e ..O'Ol level \p^'< .001) , 



ANALYSIS OF VARIANCE 



SUBSCALE-THBEE/ ^'dOING OTOE? THINGS IS' MORE INTERESTING THAN 
r , HO^)ING DQWN A GOOD JOB FROM AGE 16 TO 24^ ^ ^ . 



^ Source of Variation 




OF 



MS- 



F . 



; Maixv^fBcts • ^ 

Sex ' ^ 

Level . 

. ^ Work ExpejrJlnce < 

■ . 4 

t * ^ ' 

'^p-way Interactions 
• Sex X Levels. 

Sex X Wprk Experience 
Level X Work Experienca 

Three-wSby Interactions 
Sex Ipc^^vel x . 
Work' Experience 

Explained * i- 

Residual 



.TOTAL 



1005 .995* : ♦ 
218.094^ 
52..440'^ 
•'731.540 


4 * 
1 

■ 1. , 
2 - 


• - "is'irM?' 

218 .'0^4.. - 
•''52.440 
; . 365.770 


a3.287* 

^-•768 
19.304* 


87.612 
• '^2q.37# 

"7.301 ' , 

■§0.085,.: • . 


S 

i ^ 

'2 

X 2 - 
> 


' .17,522 
. . 20 '.i70 - . ■ 
3-651'- 
30.042 • 


J.' 0>25 ,: 
•.*'1-Q75' 
• 0'-.193. 
_ .1.586 


.38. 965s • . 


19,482 


. . . 1 .028 


^ 38.965 :* n 




19.48'2' 


* 

1-028 



1133.574 



1^246.336 



19379.910 



11 

' 9$3 

'974 



■103,052 
'18.947- 



• 5.439* 



19.897 



.* Thd value of F is significant at the .Odl level ip < .001),. 
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TABLE D ' 
ANALYSIS OF VARIANCE 
'SUBSCALE FOUR: TAKING AN 'INCONVENIENT OR UNDESIRABLE JOB IS 



PREFERABLE 


TO BEING ON 


UNEMPLOYMENT 


INSURANCE 






Source of Variation 


SS 


DF 


MS 




F 


Main Effects 
Sex 
Level 

Work Experience 


165.057 
16.358 
25.887 

124.590 


4 ' 
1 
1 
2 


41.264 
16. 358 
24.887 
62.295 


D 

I 3 

: 1 

■ l2 
5 


.634 
.440 
.280' 
.486 . 


Two-way Interactions 
Sex X Level 
Sex X V/ork Experience 
Level X Wbrk Experience 


241:155 
116.426 
77.089 
36 . 231 


5 
1 
2 

2 


48.231 
116.426 
38.545 
18.115 


4 

10 
3 
1 


.247 
.252 , 
.394 
.595 


Three-way Interactions 
Sex X Level x 
Work Experience 


15.127 
15.127 


2 
2 


7.564 
7.564 


0 
0 


.666 
.666 


Explained 


421.340 


11 


38.304 


3 


.373* 


Residual 


10935.723 


' 963 


11.356 






TOTAL 


11357.0^3 


974 


11.660 







* The value of F is significant at the .001 level (p < .001) . 



/* 



SUBSCALE FIVE,: 



TABLE E . ' . .^ : ' V . 

ANALYSIS OF VARIANCE V^. , '-.'s'" 

IT IS IMPORTANT TO HOLD DOWN A . HIGH QUALISEY 
'JOB FROM AGE 16 to 24 ' \ 



Source of Variatipn 



SS 



DF 



MS 



Main Effects 

Sex . 
Level 

Work Eicperience 

Two-way Interactions 
SeH X Level 
Sex X Work Experience 
Level X Work Experience 

ThSree-way Interactions - 
Sex X, Levd'l X - / 
Work Experience 

Explained ^ - 

Residual 

TOTAL 



1041.085 
0.437 
94U24 
967.023 

141.529 
68.328 
13.529 
61.320 

; 18,439 
18.439 

1201.055, 
^12249. 930 

13450.984 



4 

1 
1 
2 

5 
1 
2 
2 

2 
2 

963 

7. 

974' 



260.271 

'0.4'J7 

94.142 
.483.511 

28.306 
, 68.328 
6.764 
30.660 ,/ 

9.219 
9.219 

109.187 > 
12.721 

13 ..810 



20.461* 

0.034 
^ 7.401 
38'-.aib*" 

0.050 
'5.371 
0.532 . 
2.410 

.0.725 

0.725. 

■f " , 
8.583* 



* The value of F is significant at Uhe .001 lexnal (p < .-OOl) . 
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•TABLE F,. 

■ ANALYSIS or'-y;feiANCE, 



SUfiiSCALE SIX: JOBS AVAILASI-E FOR ifOUNG PEOPLE ABE HIGH QUALITY , 

• : ■ ' V,-. ■ .s,. - - V- 



Source of Variation 


. ss 

/ • 

/ ' " : 




MS , 


* 

F 


Main Effects, ^ > 

Sex ' . ... 

Work' fixpe^iefipe • ^ 


•1655.452 ' 
78.778' 
1411. 770' ^ 
160.493' . 


4 

1 
1 

. 2 


413.863 

^ 1411.770 
80.^246 


'43.7,^1* 
8.'i32. 

149.312* 
8 .487* 


Two-way Interac|fions 
Sex^x iSfevel . 
Sex X iJotk Experience " 
•Level ^x Woii-k 'Experififtce \ 


67.069" 
0./328 
3-1.704 
34.124 


5 . 
1 
2 
2 


13.414 
0. 328 
15.852 

17V062 


1.419 , 
0.035 
J ^ 1.677 
' 1.805 


tt\ree-way Interactions 
' * Sex* X Level, x 


3.852 
3.852 


2 


1^92^ • ' 
^ 1.926 ' * 


0.204 
0.204 


Work Expedience 




Explained > 


^ 1726.375 


11 / , 


156.943 


■16.599* 


Residual 


9105.332 


.?63 


; 9.455 

J * ^ ; V 




TOTAL 


10831. 7q7 

' « W. ' 
' ■ ■ '• 


; 974'f 


r 

^ 11.12L . 





* The value of F is significant at' the .ool levei (p < .001)' 
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TABLE G ' 
ANALYSIS OF VARIANCE 

r . ■ 

SUBSCALE" SEVEN t THOSE IN AUTHORITY ARE DOING THINGS TO REDUCE 

■ / ^ unemployment;. 



/ 

Source of ' Variation 


SS, 


DF 


MS 


F 


Main Effects 
Sex 
Level 

Work Hlxp^rience 


54.890 
6.317 
24.431 


4 

1 

1 , 


13.722 
6;317 
24.431 
1 1 fi^7 


1.971 
V 0.907 
3.509 

1 671 " 


(Two-way Interactionis 
oex X Lievej. 
Sex X Work Experience 
Level X Work Experi^ce 


36.746 
6. 726 ^ 
16.283 
13.671 


5 
1 

2 

2 


.7.L19 
6/726 
-8\142 
- > 6.836 


;1.055 

0.966" 

1.169 

0.982 


Tltr*e-way Interactions 
Sex X Level x 

Work Experience - 


5.326 
5,326 


2; 

2r 

" ■ ^ ... 


° -2.66,3 
2,663 


0.382 
0.382 


Explained 


96.965 


11 


' 8.315 


1.266 


Residual 


6705.313 




, 6.963 • 




TOTAL 


6802^.277 


974 


6.984 , 





ANALYSIS OF 



TABLE H 



;ance 



StJBSCALE EIGHT: 



YOUTH UNEMPLOYMENT EXIST^ BECAUSE OF THE 
ATTITUDES OF THE YOUNG 



S6urce of Variation 


SS 

V 


DF 


MS 

• 


F 


0 

Main Effects 


134.701 


4 


33.675 


4 ..799 


Sex^ 


39.623 


1 


39.623 


5.646 


Level 


2 . 179 


1 


2.179 


0.310 


Work ' Experience 

K 


89.777 


2 


44.889 


6.397 


Two-way Interactions 


59.938 


4 5 


11.988 , 


1.708 


Sex X Level 


0.619 


1- 


0.619 


0.088 


/ Sex X Wor)^ Experience^ 


^3. '307 


2 


. 21.653 


3.086^ 


1 * Level X Work E'xperientfe 


"\l4.077 


2 . 


7.038 


1.003 . 


ihree-way Interactions , 


6.224 


' 2 


3.112 


^.443- 


Sex x. Level x 


6.224 


2 


3.112 . 


0.443 


Work Spcperience 

* » 










Explained 


200.863 


-11 


18 . 260 


^ - 2.602 



Bssidual 



TOTAL 



6757. 96'§ 



6958.828 



963 



74 



7.018 



.7.^45 




101 



9 



96 



SUBSCALE NINE: 



TABLE I 

ANALYSIS OF VARIANCE 

BEING ON UNEMPLOYMENT INSURANCE IN PREFERABLE 
TO TAKING AN UNDESIRABLE JOB 




urce of Var'iation 



SS 



DF 



Effects 
Sex 
Level 

Work Experience 

i^lVo-way Interactions 
Sex X Level 
Sex X ViorJc Bxperience 
$ Level X WorJc Experifince 

Three-way Interactions 
Sex X Level x 
W^rk Experience 

Explained 

Residual 



600.810 
70.406 
24,6,420 
. 2^3,770 

97.417 

0,431-: 
10,842 
85.334 

. 51.100 
51.100 

, 749.328 
10444.738 



4 

1 
1 
2 

5 

1 
2 
2 

2 
2 

11 
963 



MS 



150.203 
70,406 
246,420 
/ ;36,885 

19.483 
0,431 
5,421 

42,667 

25,550 
25,550 

68.121 
10 .1846 



13.649* 

6.491 
22.720* 
12^621* 

1.796 . 
0.040 
0.500 
3.934" 

2.356 
2.356 

°6.281* ' 



TOTAL 


■/11194.066 


















^ ^. / . 



The 



value 6f F is significant at the ,0(^1 level** (p < .001). 



1 . 



tic 



-J- 



T 



X. 



1 



SUBSCALE TEN: 



, TABLE J ^ 

ANALYSIS OF VARIANCE ' ^ 

THE RATE OF 'YOUTH UNEMPLOYMENT INSPIRES THE 
YOUNG TO TRY HARDER 



Source. of Variation 




Main Effects 
• Sex ^ 

Level 
, -Work Experience 



Two-way . Interactions 
Sex k Level 
^ Sex X Work Experience 
Lev^l x Work Experiaige 




Tlt^e^-way. Interactipns 
r SeJc ^x^ Level x 
- ^ , Woii'k .Expe^iencfb 

'Extilain^d,^ 

;^B8^fei ' 



138.369 
52.424 
; 29.416 



34.592 
52.424 
29.416 



135.559 
5058.367 



.585* 

.979 

.600 

.Mi 

.132 
.241 
.425 
,707 



6|0 
660 



3.211* 



• "TOTAL 

41^ 



5244.426 



5.384 



^ ^ '* The vaiue of is signific^t at the .001 level (p < .001). 
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TA£(L£ 


K 










ANALYSIS OF 


VARI^ANCE 








SUBSCALZ ELEVEN: . THE RATE OF YOUTH UNEMPLOYIJENT RESULTS 


IN 




FEELINGS 


OF DEPRESSION AMONG THE 
/ 


YOUNG 

- * 




- 














Source of Vaxl^i^ion 


WW V. 


DF 


MS 




F 


Main Effects 


489.985 


4 


122.496, 






Sex 


17.165 


1 


1 / . 103 




« o J.^ 


Level 


336.963 


' 1, 


336.963 


,2^ 


.733* 


^ Work Experience 


153.143 


2 




6 


.757 


Two-way Interactions 


194.193 


5 V 


38.839 


3 


.427 


Sex X Level 


0.037 


X 


0.037 


^ 0 


.00 3 ' 


Sex X Work Experience 


" 35.336 


2 


17.668 


' 1 


.559 


Level X Work Experisnce 


162.934 


* 2 

s 


81.467 


7 


.189 


Three-way Iriteractipjis 


11.051 


' 2 


5.525 


0 


.488 


Sex X Xavel x ' 


11.051 


2 


5.525 


0 


.488 


" Work Experience 












Explained 


695.230 


11 


63.203 


5 


.577* 


r' 

Residual 


10913,535 


963 


11.333 






TOTAL 

M 


11608.766 


974 


11.919 







* The value of F is ■ significant at the .001 level (p < .001) • 
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TABLE L 

^H^ftLYSIS OF VARIANCE 

SUBSCALE TWELVE: YOUTH UNEMPLOYMENT EXISTS .BECAUSE OF THE 
BENEFIT OF FOREIGN. COUNTRIES 



Source of Variation 



SS 



DF 



MS 



Main Effects 46.769 

Sex ' 23.741 

Level 0.015 

Work Experience 23.921 

Two-way 'Intertttions 26.775 

- Sex X Level 19.090 
Sex X v/orJc Experience 4.151 
Level X Work Experience 2.951 

Three-way Interactions 0.523 

Sex X Level x 0 523 
Work Experience 

Explained' 74.067 

I^sidual 3811.096 



4U 

1 

1 
2 

5 
1 
2 
2 

2 
2 

11 
963 



11.692 
23.741 
0.015 
11.961 

5.355 
19.090 
2.075 
1.476 

0.261 
0.261 

6.733 
3.958 



2.954 
5 .999 
0.004 
3.022 

1.353, 
4^.824 
0.524 
0.373 

0.066 
0.066 

1.701 



TOTAL 



3885.163 



974 



3.989 



1'j5 



